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Alhamdulilahirobbil ‘alamin, praise for Allah SWT for all the blessing and grace to enable me to complete this internship report. This internship report is a requirement for accomplishing bachelor degree in Communication of Humanity Faculty on President University. 
I want to deliver my sincere thanks to Mr. Syamsudin Aziz as my internship advisor. Thank you for all your suggestions and guidance which are really useful to finish my internship report. 
I express my great gratitude to Mr. Glenn Nayoan as my supervisor for his kindness to share all your knowledge and also for all the co-workers on on JOB Pertamina – Jadestone Ogan Komering Ltd., for the opportunity to learn and the cooperation, permission, time, and warm welcome, so I can conduct my internship well. I extend my gratitude to Bu Neneng, Pak Cucu and Pak Dani as my supervisors on SUDIN Pariwisata dan Kebudayaan Kep. Seribu to share brilliant knowledge and a new experience in so many islands. 
My greater sincere appreciation is for my parents, Yani Rizal and Fenti Savana Barbarosa.
Thank you for all the support, prayer, love, and patience, that are everything for me. And also to all my friends Diana, Cheny, Yvonne, Sitta, Ali, Michael, Fadhil, Agun, Icha, Panji, and Ade thank you for all your companies and help. 

Jakarta, November 2017

Galuh Septi Utami
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[bookmark: _Toc499590267]INTRODUCTION
Internship is an opportunity for young professionals that usually undergraduates or students to build their skills, network, interested in gaining work experience and prove that they are hardworking. An internship consists of an exchange of services for experience between the student and an organization. Most of internship last for any length of time between one week and 12 months. Students can also use an internship to determine if they have an interest in a particular career, to create a network, to acquire a recommendation letter or to add to their curriculum vitae (CV), or even just to fulfill their course credits. 
By doing internship they can learn how their course of study applies in the real world and build valuable experience that makes interns stronger candidates for jobs after graduation. For example, you may think you want a fast-paced job in advertising after graduate, but after an internship, you may find that it’s not the right job for you; that’s valuable insight that will help you choose your career path.
Unpaid internships are common, but there are plenty of paid internships too. Whether or not the interns will get a wage depends on the industry and role. For instance, editorial interns are rarely paid, while engineering students almost always are. If the interns can afford it, an unpaid internship can still be an extremely beneficial experience. The interns can get serious work experience, build a portfolio and establish a network of professional contacts which can help them after graduate. 
By doing internship there is other opportunity for students that is the company can offer you as full-time employee. Some companies do extend full-time job offers to exceptional interns, though this is not guaranteed. So, to make it happens the interns should think this jobs as their actually jobs to do, they can not play full around, pay attention to detail, be willing to listen and take criticism and volunteer for special project. But if the company is not hiring at the time of the interns finished their internship, the interns should not be disappointed or think it's a reflection of the work. The interns can still probably count on them for a glowing reference, which can leverage when applying for jobs later. 
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JOB Pertamina-Jadestone Energy (OK) Ltd. is one of KKKS in the form of Joint Operating Body between PT. Pertamina (Persero) with Jadestone Energy, Canada operating in Ogan Komering Block working area in Ogan Komering Ulu Regency, Ogan Ilir and Muara Enim, South Sumatera Province with work area 1,155 km2. The contract was first signed between Pertamina and Canada Northwest Energy (South Sumatra) Ltd. dated February, 29 1988 for a period of 30 years, and ended February 28, 2018. After the change of PI, the current Operators holder is Pertamina - Jadestone Energy (OK) Ltd. Ogan Komering Block Work Area is located ± 200 km to the south of Palembang city, South Sumatera and can be reached by land vehicle (car) about 4 hours.
Exploration activities began in 1989 and found hydrocarbons in Air Serdang-1 wells, followed by the drilling of Mandala-1 wells. Then the Air Serdang field was declared a commercial field on November 21, 1992. The exploration of the Guruh-1 well was conducted in 1991 and found hydrocarbons, then the field of Guruh was declared commercially on July 22, 1993.
The first production of JOB Pertamina-Jadestone Energy (OK) Ltd. commencing December 01, 1992 of 112 barrels and reaching its peak production in 1998 with an oil production of 20,000 BOPD. Oil and gas production in 2010 amounted to 2,615,988 Barrel Oil Equivalent (BOE) or 115% of the target set at the beginning of the year amounting to 2,274,777 BOE. While for 2009, the average production reached 2,246,833 BOE or 116% of the target in 2009.
Now on, oil production is 5,000 BOPD, and gas production is 13.6 MMSCFD. To increase oil production and reserves, JOB Pertamina-Jadestone Energy (OK) Ltd. is undertaking various efforts, including increasing exploration activities Step Out Drilling, Acid Tunneling, Radial Drilling dan Water Flood.  In addition to actively undertaking additional reserves and production efforts, JOB Pertamina-Jadestone Energy (OK) Ltd. also very "concern" to the HSE aspect by strengthening the HSE department that is completing all requirements for ISO 14001 / OHSAS certification and achievement of Green PROPER rating.
In an effort to assist community development around the working area, the Company made a collaboration with Sriwijaya University conducted a study and based on the results of the study prioritized community development programs through spiritual guidance, skills training including rubber nursery, beauty salon, sewing, carpentry, chicken farming, fisheries development , songket weaving training, motorcycle workshop training and electronic / AC service. Not only that, the Company also provides assistance in the form of facilities and infrastructure for the development of areas, among others, the construction / repair of religious facilities, school buildings, roads / bridges, village self-sufficiency, school equipment and others that deal directly with the needs of the surrounding community.
This are several awards were obtained by JOB Pertamina-Jadestone Energy (OK) Ltd. among others: 
1. In 2004 and 2005 PROPER awarded from the State Minister of Environment with a rating of "Blue".
2. In 2009 was awarded as "Patra Adikriya Bhumi Madya" from the President Director of PT Pertamina (Persero) for the achievement in managing aspects of Occupational Safety, Health and Environmental Protection for the period 2008-2009.
3. In 2010 received appreciation from BPMIGAS for the achievement of production in 2009 that exceeded the national production commitments.
[bookmark: _Toc499590272]2.2 Vision and Mission 
Vision
"To be a respected on-shore Joint Operating Body with world-class HSE standards with reasonable prudent operations, achieving a second production peak


Mission
"To safely and effectively operate Ogan Komering Block with aggressive and high energy of professionalism in effort to extend and add reserves for optimum profits to stakeholders
“bekerja jujur, cepat dan benar”
[bookmark: _Toc499590273]2.3 Organization Activities (Products & Services)
JOB Pertamina-Jadestone Energy (OK) Ltd. is a Joint Operating Body between PT. Pertamina and PT. Jadestone Energy, at which time PHE Jadestone Energy Ogan Komering and Jadestone Energy Ogan Komering each have a Participating Interest of 50%.

	License POD I
	· POD Air Serdang, Pertamina Agreement No. 1284 / C0000 / 91-S1 dated July 11, 1991
· POD Thunder, Pertamina Approval No.4827 / LOD20 / 93-S1 dated October 19, 1993
· POD Gas Utilization, Pertamina Approval No. 347 / L0000 / 2001-S1 dated April 12, 2001

	Production
		 
	2009
Actual
	2010

	
	
	Actual
	WP&B

	Oil (BOPD)
	4,744
	5,583
	5,607.00

	Gas Net (MMSCFD)
	11.69
	9.55
	9.10




	Reservoir
	Reservoir is a Miocene-based sandstone in Talang Akar formation, limestone in Baturaja and BSM formation (secondary porosity, fracture) with stratigraphi and structural trap types.

	Transport
	Oil production is sent through a 18-km pipeline to the Kuang (Pertamina) collecting station, gas production is sent through a 32-km gas pipeline to the Pertagas collection station (Pertagas).

	Status
	Oil production from Air Serdang, Guruh & Mandala field is supplied to Pertamina Prabumulih, Gas production is supplied to PUSRI - Palembang, through Pertagas.
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The main jobs that I did during the internship on JOB Pertamina – Jadestone Ogan Komering, which are:
3.1 Make SPPD (Surat Perjalanan Dinas) for employees during their company duty. On making this letter, I made it on Ms. Excel about when the employees start the company duty and when they finish it, not only that if they had company duties to the field in Palembang, I should write it down the flight number, or even they hotel room and other expenses that they spent. So, when the employees had company duty to another city they should holding the permission letter, so their salary will not be cut off and if there are something that employees spend during their trip, they can make reimburse of it to the company. 
3.2 Letter for internal and external matter. Letter that I made it can be for employees and other partner that join with Pertamina – Jadestone. The letter such as, a Letter to the Rector of Sriwijaya University for Evaluation Implementation activities and Monitoring Program Community Development, a Letter of approval on the activities of the workers before termination, a letter for the announcement of Buka Bersama for breakfasting, a certificate letter for reference to immigration, a certificate letter for interns, a letter about the agreement with the partnership parties.  
3.3 Making report. During this internship program I made 2 reports. The first one was medical recap report. Before I made the report I should put the data of medical report of employees on Ms. Excel and after I putt all the data I should made some categories like what is the most disease that employees and their family had, or what is the most disease that take cost the most and any other, after I made the categories I made the report and also the graphic chart to make it easier to look at. The second report was CSR monitoring report. Every year the company always had program CSR so for this year I made the report from all those years that company already held and make it into one good report, because the Company will do annual audit and the CSR will be the one of focusing matter before the transmission of the Company. 


[bookmark: _Toc499590276]The result of the project:
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Figure 3.1 A letter to the Rector of Sriwijaya University for Evaluation Implementation activities and Monitoring Program Community Development



[image: ]	      [image: Scan.jpeg]Figure 3.4 SPPD (Surat Perjalanan Dinas) for employees

Figure 3.3 A letter of approval on the activities of the workers before termination
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Internship program that I did on Pertamina – Jadestone Ogan Komering Ltd. really give me good experience as an intern and I learnt a lot how to be a great employee there. During my intern in Pertamina – Jadestone I learn how to pay attention on every single detail and take every criticism to make me a good person in future. Not only that I also learnt how to appreciate the time, because if we postpone our work maybe there is people that wait for that work for example if I delayed to made the letter for company duty, the person that went to that place can not get their lodging and airplane ticket or if I delayed to made an announcement letter maybe the employee can not get the info correctly in the right time and it can make chaos in company. 
The knowledge that I have during my internship program is when we want to make something such as letter, the employees must follow the order like is it possible the letter can come out for their partnership or not. If they didn’t have an approval from General Manager, they can not release the letter. And also before made a report we should have the data from all aspects. Because it is hard for me to make a report when I’m not doing it but only read it, so to make it good report we should experience it or put the data as many as can. The skills that I have after work in Pertamina – Jadestone are simply but really important progress for me. Because before I worked in the company I really didn’t know how to used all the formulas from Ms. Excel, because on campus I rarely used it and it’s not really necessary use on my subject, so after I work there from four months, I know how to use and applied it in the most correctly ways. 
Also after I work in the company I found that myself very discipline of the time. Even I know that I am always on time in many occasion but after work as an intern I really appreciate it more that we can not late in any kind of occasion. In company the office hours start at 7 am. And I never late went to the office. I always come before 7 am. Even when my home is so far away from office, I really made a commitment with my own self that I can not be late to come because it can show how your personality is. Even though, I also found my weaknesses after I worked, that I can not be pressure with something and be hurry on it. Because it makes my head can not think in some perfect ways but to handle that thing I feel like I need 5 minutes break to think what I can do first and arrange every step what I should do next. And it really works on me.
PEMERINTAH PROVINSI DAERAH KHUSUS IBUKOTA JAKARTA
DINAS PARIWISATA DAN KEBUDAYAAN
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The development of tourism and culture that located in the district administrative of thousand islands, that developed and supervised by Suku Dinas Pariwisata dan Kebudayaan of the thousand islands that have their own legal basis. 
[bookmark: _Toc499590283]Working Procedures of Suku Dinas Pariwisata dan kebudayaan.
With the reorganization in the Regional Government of DKI Jakarta Province, based on Local Regulation Number 10 Year 2008, there are many changes in the Organizational Structure both in Dinas and Suku Dinas. This is also experienced in the Suku Dinas Pariwisata dan Kebudayaan Kab. Administrasi of Thousand Islands. With this change is certainly the tasks of the Suku Dinas Pariwisata dan Kebudayaan that increasingly complex and full of challenges as to where the geographical situation of the Thousand Islands. 
The main tasks and the responsibility of Suku Dinas Pariwisata dan Kebudayaan of Thousand Islands are included the task of fostering, service, attraction management, community empowerment, and monitoring of tourism and community empowerment, performances, facilities management and infrastructure, service and cultural monitoring in accordance with established technical policy by the Head of Suku Dinas Pariwisata dan Kebudayaan DKI Jakarta Province as well as operational policies established by the district Administration Regent of Thousand Islands.
The functions in the implementation of the tasks of Suku Dinas are :
1. Preparation of Work Plan and Budget of District Administration in Thousand Islands.
2. Implementation of Administration.
3. Implementation of Tourism Affairs.
4. Implementation of Cultural Affairs. 
5. Preparation of Reports and Accountability Implementation of the Duties and Use of Suku Dinas Budgets.
6. Implementation of other tasks assigned by Head of Service.
[bookmark: _Toc499590284]5.2 Vision and Mission 
Vision 
The Thousand Islands as a sustainable field and Marine Park.
Mission 
1. Realizing the Thousand Islands Region as a sustainable Marine Tourism area.
2. Upholding the Laws Related to the Preservation of the Environment of life and all aspects of life.
3. Increasing Prosperity through Empowerment of Thousand Islands Society with Marine Based Economy.
[bookmark: _Toc499590285]5.3 Organization Structure 
[image: struktur.gif]With the reorganization in the Regional Government of DKI Jakarta Province, based on Local Regulation Number 10 Year 2008, there are many changes in the Organizational Structure both in Dinas and Suku Dinas. This is also experienced in the Suku Dinas Pariwisata dan Kebudayaan Kab. Administrasi of Thousand Islands. The organizational structure of Suku Dinas Pariwisata dan Kebudayaan Kab. Administrasi of Thousand Islands which is :







Figure 5.1 organizational structure of Suku Dinas Pariwisata dan Kebudayaan Kab. Administrasi of Thousand Islands 2017

[bookmark: _Toc499590286]5.4 Organization Activities (Products & Services)
Take care of all the needs of the Kep. Seribu including the Decree of the Director General of Forest Protection and Nature Conservation of the Ministry of Forestry No. SK.05 / IV-KK / 2004 dated January 27, 2004 on the Management Zone of the Thousand Islands Marine National Park, dividing the zoning of the Marine National Park Thousand, which are:
1. The core zone
The core zone is a zone that is established based on a fairly high conservation potential assessment and generally in conditions that are still original and untouched by human hands.
2. Protection Zone
National Park Protection Zone (26.284, 50 Hectares) is part of a national park that serves as a buffer for the core zone of the national park.
3. Tourism Utilization Zone
National Park Utilization Zone (59,634.50 Hectares) is part of the national park area used as recreation center and tourist visit. 
4. Settlement Zone
The National Park Settlement Zone (17,121 Hectares) is part of the national park area that serves as the center of government and housing of the people.
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The main jobs that I did during the internship on Suku Dinas Pariwisata Dan Kebudayaan Kep. Seribu, are:
6.1 Input the data of Thousand Islands visitor on Ms. Excel. Every week I must put the data of visitor on Ms. Excel to maintain and see how the progress of visitor each week, is the visitor keep going up or down. 
6.2 Making official letters and invitation of SUDIN. My job is to make letters such as letter for the head of Suku Dinas Pariwisata dan Kebudayaan Kabupaten Administrasi Kepulauan Seribu, head of Subbagian Tata Usaha, other position and also other institutions. On making this letter, I should write it in good sentences, not only that I should make it with the procedure how to make an official letter.  
6.3 Making minutes of meeting (MOM) for every meeting. Every meeting that I attend I should make the MOM, so we know the conclusion and the result of the meeting, and we know what will be the progress in every week meetings. 
6.4 Organizing event about Apresiasi dan Kompetisi Seni Bagi Pelajar Provinsi DKI Jakarta in Taman Ismail Marzuki. The event was about competition in dance and group vocal, the participants that I take cares are from elementary school, junior high, and senior high of Thousand Islands. I take cares about their property for the dance, their schedule for rehearsal, and their time for performance. 


[bookmark: _Toc499590289]The result of the project:
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Figure 6.1 A letter for Event Evaluation


Figure 6.2 A letter for Technical Meeting
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    Figure 6.2 Nota Dinas or MOM
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Internship program that I did on Suku Dinas Pariwisata dan Kebudayaan Kep. Seribu really give me good experience as an intern and I learned a lot how to be enjoyed while I did my job because in SUDIN I worked and I also can experiences talk with people from Thousand Islands and not only that I also can refresh my brain while I visited the islands in Thousand Islands. Because I has to cooperate with many people I also gain my communication skill Because I should lead the FGD with the owners of homestay in Pramuka Island, I should be more talkative and understand each people said and leads them so there are no misunderstanding. And also on the event Apresiasi dan Kompetisi Seni Bagi Pelajar Provinsi DKI Jakarta the communication skill really needed because I have to explained a lot of things with elementary students and their parents. I also learned to manage time during the event. I learnt how to planning and exercising conscious control over the amount of time during the event to increase effectiveness, efficiency or productivity, so the event can be held well and on time. 
Because I already learned many things from the previous internship, so in SUDIN I can applied it as much as I learned in JOB Pertamina. But one thing new that I learned is no matter where your workplace is, there will be unpleasant coworkers. And to resolve this I should ignore them and focusing only on my jobs and just talk to them when it concern only to the jobs. It is not to good to have coworkers like this but I should take it, because I was work in SUDIN to gain and learned many things, even I should feel this kind of unpleasant thing from coworkers. By doing this internship makes me know and understand what I should choose for my career path in the future, because I already worked in government agencies and also private agencies and I can differentiate both agencies well. 
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Based on the conclusion of the study in this concluding chapter, stating that the recommendations and suggestions related to the internship assignment in both companies are for the students to be given the confidence to propose the ideas in the meeting or during the events contained in the company. And it is also expected that interns may have office facilities as employees in there, because the interns do the same job as the permanent employees there, but the facilities obtained such as office desk or computer do not exist, so the interns have to wait for other office employees to complete their work than the interns can do their job after that. And for other office employees are expected to appreciate the interns well because sometimes they ask the inters for to do their work while the interns have other work to do. The suggestion for the campus is to clarify the rules of internship that students must undertake, because with the current lack of clarity many students still have not completed their internship report and and in participate by doing their thesis.
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Figure 9.1 The intern workplace in JOB Pertamina






[image: _MG_5981.JPG]

Figure 9.2 The intern on the event of retiring one of the employee
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Figure 9.3 The interns with Bupati of Thousand Islands

Figure 9.4 The interns urgently meeting before FGD with the owner of homestay in Thousand Islands
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Figure 9.5 FGD with the owner of homestay





[image: IMG_4852.JPG]

Figure 9.6 FGD with the owner of homestay
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[bookmark: _GoBack]Figure 9.7 the event of Apresiasi dan Kompetisi Seni Bagi Pelajar Provinsi DKI Jakarta
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Figure 9.8 the event of Apresiasi dan Kompetisi Seni Bagi Pelajar Provinsi DKI Jakarta







Pengembangan pariwisata dan kebudayaan yang berada di wilayah kabupaten
administratif kepulauan seribu dikembangkan dan diawasi oleh suku dinas pariwisata
dan kebudayaan kepulauan seribu yang memiliki dasar-dasar hukum
Pengembangan pariwisata dan kebudayaan yang berada di wilayah kabupaten
administratif kepulauan seribu dikembangkan dan diawasi oleh suku dinas pariwisata
dan kebudayaan kepulauan seribu yang memiliki dasar-dasar hukum
Pengembangan pariwisata dan kebudayaan yang berada di wilayah kabupaten
administratif kepulauan seribu dikembangkan dan diawasi oleh suku dinas pariwisata
dan kebudayaan kepulauan seribu yang memiliki dasar-dasar hukum
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Yang bertanda tangan di bawah ini, dengan ini menerangkan bafwa:

Nama Galun Sept Utami
NPM 009201400028
Universtas

President University

telah melaksanakan Kerja Praktik di JOB Pertamina-Jadestone Energy (Ogan
Komefing) Ltd., di Fungsi Admin & Support terhitung mulai tanggal 2 Mei 2017
sampal dengan 29 Agusius 2017.

Demikian surat keterangan ini dibuat untuk dipergunakan seperiunya.

Jakarta, 28 Agustus 2017
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Jakarta, 30 Okiober 2017

SURAT KETERANGAN KERJA PRAKTEK

Yang bertandatangan dibawah ini. Suku Dinas Pariwisata Dan Kebudayaan Kabupaten
Administrasi Kepulauan Seribu, menerangkan beiwa

Nama ‘Galuh Septi Utami
Universias. President University
No.Pokok Mahasiewa 008201400028

‘elah melaksanakan Korja Praktek i bagian Marketing Komunikasi, terhiung mlaitanggal 4
‘Saptember 2017 - 31 Okiober 2017.

Siswa telah dongan sukses melaksanakan kegiatan Kerja Praktek di Suku Dinas Pariwisata
Dan Kebudayaan Kabupaten Administrasi Kepulauan Seribu dan telah menghasikan
konrbusi yang penting bagi perusahaan. Kami berleimakasin kepada siwa untuk
keteriatannya pada kogiatan ini dan kami borharap siswa dapat berkembang uniuk Karir
selanjuinya.

Kepala Suku Dinas Parwisata dan
Kebudayaan Kabupaten Administrasi
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. Raya Palembang -Prabumulib k. 32

Indralava Ogan s
Sumatra Selatan

Dengan Horma,

Sehubung dengan pelaksansan program petberdayasn masyErayCommunity Development
yang selama ini telah dilakukan oleh kami, dipandang perly untuk dilakukan evaluasi dan
monitoring leh phak akademis
Bahwa Fakultas Pertanian Universitas Sriwiiaye selama ini kami pandang mamew dan
mempungsl kompetens untuk melskukan kegistan evalasi dan, monioring. kegistan
‘Remberdavasn masyarakat diatas.
Untk ity maka ke bermakaod seniali Seriasama untok dapat melakukan kegistan vang
meliouti

L. IKM (Output Document)

2. Workshop zerencansan dan Eyauss outpu e e

3. Pendampingan Penyusunan Dokumen proper tahun 2017 (output tersusunnge.

documentunt proper.

Mohon saudara dapat menunik expetise dan saf Saudara yang mempunys komaetensi
‘bidang teckait.

‘Demikian karmi sampaikan. atas eethatian dan seca samanye kami ucapkan terima bash,

108 pectaming; adestone Energy (0ga Kameriag), L

Nabari Pandia
Pl General Manager
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Kamis, 27 Juj 2017

Kepaa Xib.
‘Bapak Beni J. bradi

Direkiur Uiama - PT. PHE Ogan Komering
PHE Tower,Lt. 25

Jl. Letien. T8 Simatupang Kav. 99

Jakaria Selatan 12520

dicaniumkan batwa UDWK. PRTSEUAD, peMRaYATAD (biaya) yang becsital non
nin agar meminta perseiuidan Ditekiur Uiama PT. PHE Ogan Komering.

3. Unluk ity kami mengalukan surat ini. dan. iia. Bapak idak berendapat lain.
mahon kcanya memberkan, perseiuiuan unk kami dapai melaksanakan
hegiaian dimaksud,

‘Deikian kami samRalaD, atas RETkEDATY kami Leapkan terima kasih,

JOB Beriamina - Jadestone (Qgan Komeriog) Setulu / Tidak Setuiu,
L. PT. PHE Ogan Komering.

Nabari Pandia
PJS. General Manager Direktur Utama.
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BAGAN SUSUNAN ORGANISASI
SUKU DINAS PARIWISATA DAN KEBUDAYAAN

KABUPATEN ADMINISRASI KEPULAUAN SERIBU

KEPALA SUKU DINAS
C
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TTE7]  PEMERINTAH PROVINSI DAERAH KHUSUS IBUKOTA JAKARTA
DINAS PARIWISATA DAN KEBUDAYAAN
5| SUKU DINAS PARIWISATA DAN KEBUDAYAAN
: KABUPATEN ADYINISTRAS| KEPULAUAN SERIAL

i o

St

Nomor a5 282017
séal

Lampian -

Fal Undangan Kepada

Yin1-Kopala Subbagian Tata Usaha
2 Para Kopala Soks!
3. Para Saf
3 Para PULP
i Lingngan Suku Dinas
Parwsata dan Kabudayasn

Kabupaten Adminstras Kepuiauan
Serb
Jakarta

Dengan telah berskhimya keglan apresiasi an kompelsi seni
nuansa lsam i Kabupaten Kepulauan Seriu, saya mengharap kehacdran
saudara pada

haritanggal  Solasa, 01 Agustus 2017

was o Pusl $9.00 WIB
tompat  Lantl  godung Dinas Parwsata dan Kobudayaan
ity Evaluas ogiaian

Aas poratian saudara, saya ucapkan torma kasih.

Kepata Sucu Dinas Pariwisata dan.
Kebudayaan Kabupalen Administasi
Kepulauan Serb,

Fadar tardaa
NIP 196501311997031001
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PEMERINTAH PROVINS! DAERAH KHUSUS [BUKOTA JAKARTA
DINAS PARIWISATA DAN KEBUDAYAAN
SUKU DINAS PARIWISATA DAN KEBUDAYAAN
KABUPATEN ADMINISTRASI KEPULAUAN SERIBU

Soptombor 2017
Biasa

Ungangan Kepaca
Yth1 Kepala Subbagian Tata Usaha
2 Kopaia Sosi Kobudayaan
3. Para Staf
4 parapiLP
5. Grup Kesorian
i Lingkungan Suku Dinas
Parisata dan Kebucayaan
Kabupaten Adminisiras Kesuauan
Serbu
sarta

Sehubungan engan akan ciaksanakan keserian lergih untk
mendukung Kegatan syvkuran aut neleyan Puau Pangoang, saye
‘mangharap kohadran saudara pada

haritanggal : Kamis, 21 Soptombor 2017

waits Pukul 10.00WIB
tompat :Puiay Kaya
acara Rapat toknis persapan kegiatan kesonian topilh

Atas parhatan saudara, saya ucapkan toima kasih

Kepaia Suku Dinas Parwisata dan.
Kebudayaan Kabupaten Adrministasi
Kepuiauan S,

Cucu Anmad Kumia
NIP 167101081998031005
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PEMERINTAH PROVINSI DAERAH KHUSUS IBUKOTA
JAKARTA
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SUKU DINAS PARIWISATA DAN KEBUDAYAAN

KABUPATEN ADMINISTRASI KEPULAUAN SERIBU
e g Koo e | ot 031 S0

NOTADINAS

KepadaXih: Kepala Sue Dinas Parwisaia dan Kebudayaan Kabupaien
Adminisias Kepulauan Sesibu

Dari...........Kepala Seksi Pembinaan Keparwisataan Suku Dinas Pariwisaia dan
Kehudayaan Kahupatan Adminisicasi Kepulasan Seriou

gy

o —

Lampian

Hal. Laporan, Rapat Asosiasi Dengan Pengelola Homesiay Pulau Pramuka
Kepulauan Seribu Jakarta.

‘Sehuhungan_dengan. persiapan polaksanaan pameran investasi produk Jasa di
Bandung 2017, kami hendaks melaporkan hal-hal sebagai berkul:

1. Pengelola hamesiay meminta agar tong sampah df kamar mand, sepral dan
‘gorden uniuk 318 kamar darikeseluuhan 52 homestay yang aga diseragamkan.
2. Pengelola Home Siay meminta printer uniuk kemudahan keseiretariaian, Dan

3. Palc Cucu selaku Ka. Sudin Parwisata dan Kebudayaan Kepulauan Serbu
mearankan untuk menyediakan makanan & minuman khas Pulau Pramuka
seaen; Janda, selingkul, €5 Cagt i, gl untuk menyambut parivisata.

4. Menyeragamkan harga paket uniuk semua homesiay, siandart penyambuian
tamu (welcoming) & siandar service,

5. Persiapan untuk ASEAN games 2018 dan target 2020.

6. Ltk ssiiap. homestay haws dlieiapkan peraiutan yang pasi, SepRCi untuk.
kamat. banya daga diii dengan maksima kabasias 4 org. Jika wisaiawan lebin
disenalan biava {ambahan, per keoala, agar pemilk homesiay fiak Ginugikan
dan semua homestay dapat d tempail.

7. Pengelola Homesiay menyarankan agar segera diselenggarakan pertemuan
dengan pemilk alat snorkeling. catering. & tour and travel.

8. Bersikap raman kepada wisatawan sangat dianjurkan.

8. Pengelola Homesiay, mengajukan agar disslenggarakan kegiatan stugy banding
ke Puay Panawang alau Desa Wisata ci Malang. (Uniuk 52 org, 2 bar 1
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10.Ragat Asosiasi sudan disepakai agar diaksanakan ruin seiap harl Selasa
seelah czubur.

11.Pengella Homesiay menyarankan agar dissdiakan meia, untuk kesekvelariaian.
‘asasiasi homestay di kanior TIC.

12.bual tahun 2018 hans mempURYAI agenda acasa fahunan yang menjad cid
has Puiau PramE

13.pengella, Homestay menyarakan agar diadakan acara belaiar memasak untuk.
Ibulhu peogeinia homestay dan catering agar masalsan. mereka dapat et bals
gan memiikirasa yapg sama.

14.Data por bulan September
. Jumiah bomesiay : 52
b, Jumiah kamar: 318

15.Harga paket
a. Kall adem Rp. 722000/ 2019
Rp.362.000/ 10-15 019
Rp.342.000/ 1520 org
Rp. 332,000/ > 20 013
b. Marina Rp.640.000/ 0rg (2D 1N, 3 kall makan & BBQ).
16.Harga Kapal Rp. 350.000 - 500,000 Max 15 015,

AlatSnorkeling : Rp. 35000/ org
Kapal + Snarkeling : Rp. 67.000/ org

‘Demikian vang dagat kami samealkan, alas perhatian dan duungan Bapak. kami
ucapian teima kasin.

Jalarta, 8 September 2017
Kepala Seksi Pempinazn Kepariwisaiaan.

‘Sulku Dinas Panvisaia dan Kebudayaan
Kahunaseo, Adminisirasi Kenulauan, Seb.

Tsiang Syanuiin
NIP. 186103031896031001
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