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ABSTRACT

Organizational culture, work environment and work motivation are indicators to
determine an employee's performance. The research objective was to explore and
analyze whether there is an influence of organizational culture and work
environment on performance through work motivation. The methodology used in
this study uses a quantitative method with a path analysis approach. The object of
research at the company PT. XYZ with 120 employees as respondents. The results
of the study show (1) work culture has a significant effect on work motivation (2)
work environment has a significant effect on work motivation (3) work motivation
has a significant effect on performance (4) organizational culture has a significant
effect on employee performance through work motivation (5) work environment
significant effect on employee performance through work motivation.

Keywords: Organizational Culture, Work Environment, Work Motivation, and

Employee Performance
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ABSTRAK

Budaya organisasi, lingkungan kerja dan motivasi kerja merupakan salah satu
indikator untuk menentukan kinerja seorang pegawai. Tujuan penelitian untuk
menggali dan menganalisis apakah ada pengaruh budaya organisasi dan
lingkungan kerja terhadap kinerja melalui motivasi kerja. Metodologi yang
digunakan didalam penelitian ini menggunakan metode kuantitatif dengan
pendekatan analisis jalur. Obyek penelitian pada perusahaan PT. XYZ dengan
jumlah responden 120 pegawai. Hasil penelitian memperlihatkan (1) budaya kerja
berpengaruh signifikan terhadap motivasi kerja (2) lingkungan kerja berpengaruh
signifikan terhadap motivasi kerja (3) motivasi kerja berpengaruh signifikan
terhadap kinerja (4) budaya organisasi berpengaruh signifikan terhadap kinerja
karyawan melalui motivasi kerja (5) Lingkungan kerja berpengaruh signifikan
terhadap kinerja karyawan melalui motivasi kerja.

Kata Kunci : Budaya Organisasi, Lingkungan Kerja, Motivasi Kerja, dan Kinerja
Karyawan.
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