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LAMPIRAN

LAMPIRAN 1: HASIL OUTPUT SMARTPLS
I. Lampiran Analisis Outer Model

Tabel Outer Loading
FLEKSIBILITAS REPUTASI MINAT MELAMAR
KOMPENSASI KERJA PERUSAHAAN PEKERJAAN
K1 0.717
K2 0.726
K3 0.841
K4 0.796
K5 0.764
Ko 0.827
FK1 0.677
FK2 0.707
FK3 0.602
FK4 0.536
FK5 0.425
RP1 0.558
RP2 0.72
RP3 0.731
RP4 0.639
RP5 0.744
RP6 0.836
RP7 0.843
RPS8 0.762
RP9 0.794
RP10 0.807
RP11 0.839
RP12 0.601
RP13 0.776
RP14 0.747
RP15 0.742
RP16 0.732
RP17 0.665
RP18 0.787
MMP1 0.647
MMP2 0.735
MMP3 0.623
MMP4 0.725
MMP5 0.534
MMP6 0.43%
MMP7 0.748




Construct Reliability and Validity

Cronbach's Rho A Composite Average Variance
Alpha = Reliability Extracted (AVE)
Fleksibilitas Kerja 1 1 1 1
Kompensasi 0.871 0.881 0.902 0.607
Minat Melamar
Pekerjaan 0.714 0.719 0.839 0.635
Reputasi perusahaan 0.951 0.952 0.957 0.612
Dicriminant Validity
Fleksibilitas . Minat Melamar Reputasi
. Kompensasi .
Kerja Pekerjaan perusahaan
Fleksibilitas Kerja 1
Kompensasi 0.298 0.779
Minat Melamar 0.341 0.58 0.797
Pekerjaan
Reputasi perusahaan 0.323 0.714 0.617 0.782
Hasil Analisis Outer Model
K1
KZ h“‘\'
“j.'."".' -
K3
K4 ]
KS _,.-"'3‘1'1 KOMPENSAS] JMMM
,;s- L MMFZ
MMP2
D.3eE MMPd
MMPS
MIMAT MELAMAR L“‘ﬂ
EKi oand PEKERJAAM "\ MMPE
]
MMPT

FLEKEIBILITAS
KERJA




II. Lampiran Analisis Inner Model

Hasil Qutput Bootsrapping

(S):lngllpnlil Sample ]S)teiflil:;zgl Lt P Values
(0) Mean (M) (STDEV) (/O/STDEYV))
Fleksibilitas Kerja -> Minat
Melamar Pekerjaan 0.138 0.134 0.053 2.586 0.01
Fleksibilitas Kerja ->
Reputasi perusahaan 0.12 0.137 0.083 1.449 0.148
Kompensasi -> Minat
Melamar Pekerjaan 0.265 0.257 0.106 2.503 0.013
Kompensasi -> Reputasi
perusahaan 0.679 0.669 0.079 8.576 0
Reputasi perusahaan ->
Minat Melamar Pekerjaan 0.383 0.394 0.104 3.67 0
R-Square
R-Square R Square Adjusted
Reputasi perusahaan 0.524 0.517
Minat Melamar Pekerjaan 0.437 0.426
F-Square
Minat Melamar Pekerjaan Reputasi perusahaan
Fleksibilitas Kerja 0.03 0.028
Kompensasi 0.061 0.88
Reputasi perusahaan 0.125
Total Effect
g::f:ll: : parpl ls)tea\f;g?il(;i Bl i) P Values
(0) Mean (M) (STDEV) (/O/STDEV))

Fleksibilitas Kerja -> Minat 0.184 0.187 0.066 2.775 0.006
Melamar Pekerjaan
Fleksibilitas Kerja -> 0.12 0.137 0.083 1.449 0.148
Reputasi perusahaan
Kompensasi -> Minat 0.525 0.523 0.084 6.225 0
Melamar Pekerjaan
Kompensasi -> Reputasi 0.679 0.669 0.079 8.576 0
perusahaan
Reputasi perusahaan ->
Minat Melamar Pekerjaan 0.383 0.394 0.104 3.67 0
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LAMPIRAN 2: KUESIONER PENELITIAN

»4

"PENGARUH KOMPENSASI DAN
FLEKSIBILITAS KERJATERHADAP MINAT
MELAMAR PEKERJAAN MELALUI PERAN
REPUTASI PERUSAHAAN SEBAGAI VARIABEL
MEDIASI PADA MAHASISWA MANAJEMEN
UNIVERSITAS PRESIDEN"

Responden vang terhormat,

Perkenalken nama szvz Debora Elizabeth Saragih dani President University. Dalam rangks menyelesatkan tugas akhir di
Falultaz Bisniz President University, sava meminta Saudara’i zejenak meluznelean waktu untuk mengisi kuesioner ini,

Adapun tujuan penelitizn ini adalah untuk mengetzhui "Pengaruh Kompensasi, Reputasi Perusahaan Dian Fleksibilitas
Kerja Terhadap Minat Melamar Pekerjaan Pada Mahasiswa Angkatan 2020 Di President University”

Besar harapan sava bahwz saudara’l bersedia untuk memberikan tensgapan pemvatzan dalam Jmesioner dengan sebenar-
benamy. Jawaban vasg dibeikan tidak akan dinle benar salahnya melsnkan sebegal informasi yang sangat bemanfe
wuntuk menentuken hasil penelitian vang saya lakulen. Sesuzi dengan efilan penelitian bahwa jawaban yang anda berikan
sken ijamin Kerahaciaannya dan dak san dipublcsikan AL kata sava ucapcan terimakcasth sebesay besaruya el
berzedia mengsi kuesioner ini.

Terimakasih,
Debora

11



Respondent Profile

<

Dear participants. the data filled in is kept confidential and will only be used for the purposes of this research.

Your Class (Kelas anda) *

Morning Class (Kelas Pagi)

Wight Class (Kelas Malam)

Gender (JTenis Kelamin) *
Male (Laki - Laki)

Female (Perempuan)

Age (Usia Anda saat ini):
18 - 22 vears old (18 - 22 tahun)
23 - 27 vears old (23 - 27 tahun)

28 - 32 vears old (28 - 32 tahun)

Domicile (Domisili): *
Cikarang

Lainnya...
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Compensation Y :

In this section, respondents are expected 1o answer edch statement in accordance with their individual preferences
regarding compensation that affects the intertion to apply for ajob (Pada bagian i responden diharapkan menjawab
setiap pernyataan sesuai dengan preferenst diri masing-masing terkait kompensasi vang berpengaruh pada intensi melamar

pekerjaan).

1 applied for a job in a company that offers high salary (Sava melamar pekerjaan di perusahaan vang

menawarkan gaji tinggi)

Strongly Disagree O O O O O Strongly Agree

I applied for a job at a company that gives commissions according to ability (Saya melamar pekerjaan

di perusahaan vang membernkan komisi sesuai progres)

Strongly Disagree O O O O O Strongly Agree

1 applied for a job at a comparny that provides rewards and incentives (Saya melamar pekerjaan di

perusahaan yvang memberikan penghargaan dan msentif)

Strongly Disagree O O O O O Strongly Agree

13



I applied for a job at a company that provides health and work accident insurance for its employees
{Saya melamar pekerjaan di perusahaan vang menyediakan asuransi kesehatan dan kecelakaan kerja

bagi karvawannva)

Strongly Disagree O O O O O Strongly Agree

I applied for a job in a company that provides complete and comfortable facilities (Saya melamar

pekerjaan di perusahaan yang menvediakan fasilitas yvang lengkap dan nyaman)

Strongly Disagree O O O O O Strongly Agreev

I applied for a job ar a company that provides annual holiday allowances (Sava melamar pekerjaan di

perusahaan vang memberikan Tunjangan Hart Rava setiap tahunnya)

Strongly Disagree O O O O C} Strongly Agree

Company Reputation p .

In this section, respondents are expected to answer each statement according to their own preferences regarding the
company's reputation which influences the intention to apply for a job (Pada bagian i responden diharapkan menjawab
setiap pernyataan sesuai dengan preferensi diri masing-masing terkait reputasi perusahaan yang berpengaruh pada intensi

melamar pekerjaan).

I applied for a job at a company I like (Saya melamar pekerjaan di perusahaan vang di senangi) *

Strongly Disagree O O O O O Strongly Agree
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I applied for a job at a company that values employees (Saya melamar pekerjaan di perusahaan vang

menghargai karvawan)

Strongly Disagree O O O O O Strongly Agree

I applied for a job in a trusted company (Saya melamar pekerjaan di perusahaan yang terpercaya)

Strongly Disagree O O O O O Strongly Agree

1 applied for a job in a company that is in accordance with its main business (Sayva melamar pekerjaan

di perusahaan vang sesuai dengan bisnis utamanya)

Strongly Disagree O O O O O Stronglv Agree

1 am applving for a job in a company that is innovative and creative in developing its products and
services (Sava melamar pekerjaan di perusahaan vang inovatif dan kreatif dalam mengembangkan

produk dan jasanya)

Strongly Disagree O O O O Q Strongly Agree
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1 applied for a job in a company that has quality products and services (Saya melamar pekerjaan di

perusahaan vang memiliki produk dan jasa vang berkualitas)

Strongly Disagree O O O O O Strongly Agree

1 applied for a job in a company led by a reliable director (Saya melamar pekerjaan di perusahaan yang ™
diptmpin oleh direktur vang handal)

Strongly Disagree O O O O O Strongly Agree

1 applied for a job in a company that has a clear vision and mission (Sayva melamar pekerjaan di

perusahaan vang memilila vist dan mist yang jelas)

Strongly Disagree O O O O O Strongly Agree

I am applving for ajeb in a company that is able to recognize and take advantage of great opporturities ™

(Saya melamar pekerjaan di perusahaan yvang mampu mengenali dan memanfaatkan peluang besar)

Strongly Disagree O O O O O Strongly Agree
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I am applving for ajob where management is well managed (Sava melamar pekerjaan vang manajemen ©
dikelola dengan baik)

Strongly Disagree O O C} O O Strongly Agree

I applied for a job in a company that has prafessional co-workers (Saya melamar pekerjaan di

perusahaan vang memiliki rekan kerja vang profesional)

Strongly Disagree O O C} O O Strongly Agree

I applied for ajob at a company that provides support for social causes (Sava melamar pekerjaan di

perusahaan vang memberikan dukungan terhadap masalah sosial)

Strongly Disagree O O O O O Strongly Agree

1 am applyving for a job in a company that is responsible for the environment (Saya melamar pekerjaan

di perusahaan yang bertanggung jawab dengan lingkungan selatar)

Strongly Disagree O O O O O Strongly Agree
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[ applied for a job in a company that treats the people around it well (Saya melamar pekerjaan di

perusahaan yang memperlakukan masvarakat disekitarnya dengan baik)

Strongly Disagree O O O O O Strongly Agree

I applied for a job at a company that has a good record in terms of finance (Saya melamar pekerjaan di

perusahaan vang mempunyvai record baik dalam segi keuangan)

Strongly Disagree O O O O O Strongly Agree

I am applving for a job in a company that has a good epportunity to invest (Saya melamar pekerjaan di ™

perusghaan vang memiliki peluang baik untuk berinvestasi)

Strongly Disagree O O O O O Strongly Agree

I applied for a job in a comparny that provides better benefits than other companies (Sava melamar
pekerjaan di perusahaan vang memberikan keuntungan lebih baik dari perusahaan lainnyva)

Strongly Disagree O O O O O Strongly Agree

1 am applving for ajob in a compary that has great prospects for growth in the future (Saya melamar

pekerjaan di perusahaan yang memiliki prospek vang besar untuk berkembang dimasa vang akan
datang)

Strongly Disagree O O O O O Strongly Agree
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‘Work Flexibility

W
~ -

In this section, respondents are expected to answer each statement in accordance with their individual preferences
regarding work flexibility which affects the intention to apply for a job (Pada bagian i responden diharapkan memjawab
setiap pernvataan sesual dengan preferenst din masing-masing terkait fleksibalitas kerja vang berpengaruh pada mtensi
melamar pekerjaan).

I applied for a job at a company that gives me the freedom fo run my job (Saya melamar pekerjaan di ~ *

perusahaan vang memberikan kebebasan untuk menjalankan pekerjaan)

Strongly Disagree O O O O O Strongly Agree

I appiied for a job at a company that provides deadline (Saya melamar pekerjaan di perusahaan vang

memberikan tenggat waktu)

Strongly Disagree O O O O O Strongly Agree

I am applving for ajob at a company full fime working in an gffice (Work From QOffice) (Sava melamar
pekerjaan di perusahaan penuh waktu bekerja di kantor)

Strongly Disagree O O O O O Strongly Agree
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I am applving for a job in a company full time work at home (Work From Home) (Saya melamar ¥
pekerjaan di perusahaan penuh walktu bekerja dirumah)

Strongly Disagree O O O O O

1 applied for a job at a company that gives me the freedom to work on a hvbrid basis (Saya melamar *

pekerjaan di perusahaan vang memberikan kebebasan untuk bekerja secara fvbrid)

Strongly Disagree O O O O O

Strongly Agree

Interest Applying for Jobs

b
S

In this section, respondents are expected to answer each statement according to their own preferences regarding

Strongly Agree

indicators that lead to the intention to apply for a job (Pada bagian 1m responden diharapkan menjawab setiap pemyataan

sesual dengan preferensi din masing-masing terkart indikator yang mengarah pada intensi melamar pekerjaan).

1 applied for jobs to make ends meet (Saya melamar pekerjaan untuk memenuhi kebutuhan hidup) *

Strongly Disagree O O O O O

Strongly Agree

I am looking for job vacamncies in various online media (Sava mencari lowongan pekerjaan di berbagai
media onling)

Strongly Disagree O O O O O

Strongly Agree

20



I look for work by asking friends or relatives (Saya mencari pekerjaan dengan bertanya kepada teman = ©

atau saudara)

Strongly Disagree O Q O O O Strongly Agree

I applied for a job according to educational background (Sava melamar pekerjaan sesuai dengan latar
belakang pendidikan

Strongly Disagree O Q O O O Strongly Agree

1 choase a position according to my interests and talents (Saya memilih posisi sesuai minat bakar) *

Strongly Disagree O O O O O Strongly Agree

I am ready to be in ary position in a compary (Sava siap di posisikan dibagian apa saja di suatu

perusahaan)

Strongly Disagree O O O O O Strongly Agree

I consider the position and the benefiis the company offers (Sava mempertimbangkan posisi dan

keuntungan vang ditawarkan perusahaan)

Strongly Disagree O O O O O Strongly Agree

Sumber: Data penelitian oleh Latansa, (2020)



LAMPIRAN 3: JAWABAN RESPONDEN
I. Profil Responden

Your Class (Kelas anda)

133 jawaban

Gender (Jenis Kelamin)

133 jawsban

Age (Usia Anda saat ini):

133 jawaban

I0 salin
@ Norning Class (Kelas Pagi)
@ Night Class (Kelzs Malam)
I0 salin
@ M=l (Laki - Laki)
@ Fzmale [Ferempuan)
L[_._—,l Salin

@ 158 - 22 years old (18 - 22 tahun)
@ 23 - 27 years old (23 - 27 tahun)
@ 28 - 32 years old (25 - 32 tahun)
@41
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I1. Variabel Kompensasi (X1)

K6

K5

K4

K3

K1
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I11. Variabel Fleksibilitas Kerja (X2)

FK5

FK4

FK3

FK2

FK1
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IV. Variabel Reputasi perusahaan (Y)

RP12 | RP13 | RP14 | RP15 | RP16 | RP17 | RP18

RP6 | RP7 | RP8 | RP9 | RP10 | RPI1

RP2 | RP3 | RP4 | RPS

RP1
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V. Variabel Minat Melamar Pekerjaan (Z)

MMP7

MMP6

MMP5

MMP4

MMP3

MMP2

MMP1
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