
JURIDICAL ANALYSIS OF THE POSITION OF EMPLOYEES IN THE
COOPERATION AGREEMENT FOR THE MANAGEMENT OF CIPANAS

INDAH RESORT HOTEL WITH THE REGIONAL GOVERNMENT OF
GARUT REGENCY

UNDERGRADUATE THESIS/FINAL PROJECT

By:

SALVIA ZAHRA SHAVALYSTA

017202200060

FACULTY OF LAW
LAW STUDY PROGRAM

CIKARANG
JULY, 2025

Mobile User



i

JURIDICAL ANALYSIS OF THE POSITION OF EMPLOYEES IN THE
COOPERATION AGREEMENT FOR THE MANAGEMENT OF CIPANAS

INDAH RESORT HOTEL WITH THE REGIONAL GOVERNMENT OF
GARUT REGENCY

THESIS
Submitted as one of the requirements to obtain

Sarjana Hukum

By:

SALVIA ZAHRA SHAVALYSTA
017202200060

FACULTY OF LAW
LAW STUDY PROGRAM

CIKARANG
JULY, 2025



Turnitin

Salvia Zahra Shavalysta Juridical Analysis of the Position of 
employees in the cooperation aggrement for the management…

Document Details

Submission ID

trn:oid:::27992:108446965

Submission Date

Aug 15, 2025, 1:14 PM GMT+5

Download Date

Aug 15, 2025, 1:15 PM GMT+5

File Name

Salvia Zahra Shavalysta Juridical Analysis of the Position of employees in the cooperation aggre….pdf

File Size

225.1 KB

23 Pages

6,590 Words

37,353 Characters

Page 1 of 30 - Cover Page Submission ID trn:oid:::27992:108446965

Page 1 of 30 - Cover Page Submission ID trn:oid:::27992:108446965



19% Overall Similarity
The combined total of all matches, including overlapping sources, for each database.

Match Groups

76 Not Cited or Quoted 15%
Matches with neither in-text citation nor quotation marks

2 Missing Quotations 0%
Matches that are still very similar to source material

15 Missing Citation 4%
Matches that have quotation marks, but no in-text citation

0 Cited and Quoted 0%
Matches with in-text citation present, but no quotation marks

Top Sources

14% Internet sources

11% Publications

13% Submitted works (Student Papers)

Integrity Flags
0 Integrity Flags for Review

No suspicious text manipulations found.
Our system's algorithms look deeply at a document for any inconsistencies that 
would set it apart from a normal submission. If we notice something strange, we flag 
it for you to review.

A Flag is not necessarily an indicator of a problem. However, we'd recommend you 
focus your attention there for further review.

Page 2 of 30 - Integrity Overview Submission ID trn:oid:::27992:108446965

Page 2 of 30 - Integrity Overview Submission ID trn:oid:::27992:108446965



Match Groups

76 Not Cited or Quoted 15%
Matches with neither in-text citation nor quotation marks

2 Missing Quotations 0%
Matches that are still very similar to source material

15 Missing Citation 4%
Matches that have quotation marks, but no in-text citation

0 Cited and Quoted 0%
Matches with in-text citation present, but no quotation marks

Top Sources

14% Internet sources

11% Publications

13% Submitted works (Student Papers)

Top Sources
The sources with the highest number of matches within the submission. Overlapping sources will not be displayed.

1 Submitted works

Swinburne University of Technology on 2021-04-21 2%

2 Internet

ijebss.ph 1%

3 Internet

journal.formosapublisher.org 1%

4 Internet

jurnal.unissula.ac.id 1%

5 Internet

jurnal.unikal.ac.id <1%

6 Internet

international.appihi.or.id <1%

7 Internet

eudl.eu <1%

8 Internet

docplayer.info <1%

9 Publication

Ramadhona, Ana. "Rekonstruksi Regulasi Perlindungan Hukum Terhadap Hak Pe… <1%

10 Submitted works

Universitas Jember on 2019-01-19 <1%

Page 3 of 30 - Integrity Overview Submission ID trn:oid:::27992:108446965

Page 3 of 30 - Integrity Overview Submission ID trn:oid:::27992:108446965

http://ijebss.ph/index.php/ijebss/article/download/128/394/1613
https://journal.formosapublisher.org/index.php/jlca/article/view/13862
http://jurnal.unissula.ac.id/index.php/akta/article/view/39986
https://jurnal.unikal.ac.id/index.php/hk/article/download/3557/pdf23
https://international.appihi.or.id/index.php/IJSL/article/download/161/276/953
https://eudl.eu/pdf/10.4108/eai.14-4-2021.2312521
http://docplayer.info/54560769-Bupati-garut-provinsi-jawa-barat.html
https://gateway.proquest.com/openurl?res_dat=xri%3Apqm&rft_dat=xri%3Apqdiss%3A30810593&rft_val_fmt=info%3Aofi%2Ffmt%3Akev%3Amtx%3Adissertation&url_ver=Z39.88-2004


11 Publication

Alya Sani Pratiwi, Endah Pujiastuti, Zaenal Arifin. "Implikasi Bentuk Perjanjian Ke… <1%

12 Submitted works

Curtin University of Technology on 2020-08-16 <1%

13 Internet

hukum.ub.ac.id <1%

14 Publication

Dwi Tatak Subagiyo, Hanung Widjangkoro. "JURIDICAL ISSUES IN EMPLOYMENT T… <1%

15 Submitted works

Universitas Pamulang on 2024-10-24 <1%

16 Publication

Andari Yuriko Sari, Sugeng Santoso PN. "Collective Agreement as Evidence with B… <1%

17 Internet

jurnal.iainponorogo.ac.id <1%

18 Internet

core.ac.uk <1%

19 Publication

Muhamma Afdhal Askar. "UNILATERAL TERMINATION OF EMPLOYMENT BY EMPL… <1%

20 Internet

mahamerupublisher.org <1%

21 Internet

ijsshr.in <1%

22 Internet

e-journal.president.ac.id <1%

23 Internet

ojs.rewangrencang.com <1%

24 Internet

repository.unsri.ac.id <1%

Page 4 of 30 - Integrity Overview Submission ID trn:oid:::27992:108446965

Page 4 of 30 - Integrity Overview Submission ID trn:oid:::27992:108446965

https://doi.org/10.26623/julr.v7i3.11030
https://hukum.ub.ac.id/wp-content/uploads/2019/09/ICEML_2018_PRINT_FILES.pdf
https://doi.org/10.25041/iplr.v5i1.3156
https://doi.org/10.33756/jlr.v6i1.20757
https://jurnal.iainponorogo.ac.id/index.php/invest/article/view/2631
https://core.ac.uk/download/pdf/83869298.pdf
https://doi.org/10.24239/qaumiyyah.v6i1.192
https://mahamerupublisher.org/index.php/ibmaj/article/download/42/31
http://ijsshr.in/v7i12/Doc/32.pdf
http://e-journal.president.ac.id/Presunivojs/index.php/problematika-hukum/article/view/5207/0
https://ojs.rewangrencang.com/index.php/JHLG/article/download/702/305/2416
http://repository.unsri.ac.id/66581/52/RAMA_63201_07011181722007_0017116502_0009037604_01_front_ref.pdf


25 Submitted works

School of Engineering, The University of Tokyo on 2014-08-07 <1%

26 Internet

www.researchgate.net <1%

27 Internet

dspace.uii.ac.id <1%

28 Publication

Wamyani. "Rekonstruksi Regulasi Perlindungan Hukum Tenaga Kerja Alih Daya Y… <1%

29 Internet

ojs.sttrealbatam.ac.id <1%

30 Internet

jurnal.pnj.ac.id <1%

31 Internet

jurnalfsh.uinsby.ac.id <1%

32 Internet

klgates.com <1%

33 Internet

www.testmagzine.biz <1%

34 Submitted works

Avado Learning on 2025-04-20 <1%

35 Publication

Said Ariyan, Ali Nurdin, Elly Nurlia. "Potential Business Utilization of Liwungan Isl… <1%

36 Internet

dinastires.org <1%

37 Internet

e-journal.uajy.ac.id <1%

38 Internet

ejournal.radenintan.ac.id <1%

Page 5 of 30 - Integrity Overview Submission ID trn:oid:::27992:108446965

Page 5 of 30 - Integrity Overview Submission ID trn:oid:::27992:108446965

https://www.researchgate.net/publication/326349613_TRANSFER_OF_UNDERTAKINGS_PROTECTION_OF_EMPLOYMENT_TUPE_DALAM_PERJANJIAN_OUTSOURCING
https://dspace.uii.ac.id/bitstream/handle/123456789/11860/Cintya%2014410490%20PERTANGGUNGJAWABAN%20PIDANA%20PENYEBARAN%20BERITA%20BOHONG%20%28HOAX%29%20MELALUI%20MEDIA%20ELEKTRONI.pdf?isAllowed=y&sequence=1
http://gateway.proquest.com/openurl?res_dat=xri%3Apqm&rft_dat=xri%3Apqdiss%3A30349001&rft_val_fmt=info%3Aofi%2Ffmt%3Akev%3Amtx%3Adissertation&url_ver=Z39.88-2004
https://ojs.sttrealbatam.ac.id/index.php/coster/article/download/125/60
https://jurnal.pnj.ac.id/index.php/epigram/article/view/1974
https://jurnalfsh.uinsby.ac.id/index.php/maliyah/article/download/1814/1124/10004
http://klgates.com/files/Publication/89746731-1346-45d5-94f4-d355f5f08eab/Presentation/PublicationAttachment/201d5588-b670-4b96-a4db-1c7fd6dfedb4/GGS_2011_MidYear_Outlook.pdf
https://www.testmagzine.biz/index.php/testmagzine/article/download/8906/6781/
https://doi.org/10.37950/ijd.v5i2.435
https://dinastires.org/JLPH/article/download/1418/1184/10204
http://e-journal.uajy.ac.id/211/1/0HK10160.pdf
https://ejournal.radenintan.ac.id/index.php/asas/article/view/23583


39 Internet

newinera.com <1%

40 Internet

www.scribd.com <1%

41 Submitted works

Delaware Military Academy on 2024-05-08 <1%

42 Submitted works

School of Business and Management ITB on 2018-02-19 <1%

43 Submitted works

UNESCO-IHE Institute for Water Education on 2017-03-27 <1%

44 Internet

eprints.ums.ac.id <1%

45 Internet

journal.sinergi.or.id <1%

46 Internet

knepublishing.com <1%

47 Internet

pt.scribd.com <1%

48 Internet

repository.unisba.ac.id <1%

49 Internet

uir.unisa.ac.za <1%

50 Publication

Dzakiyah Adalatul Hikmah, Andika Maulana, Arimurti Kriswibowo. "Public Private… <1%

51 Publication

Harkristuti Harkrisnowo, Hikmahanto Juwana, Yu Un Oppusunggu. "Law and Just… <1%

52 Submitted works

Universitas Sebelas Maret on 2021-06-08 <1%

Page 6 of 30 - Integrity Overview Submission ID trn:oid:::27992:108446965

Page 6 of 30 - Integrity Overview Submission ID trn:oid:::27992:108446965

https://newinera.com/index.php/JournalLaSociale/article/view/949
https://www.scribd.com/document/373398440/KKL
http://eprints.ums.ac.id/65115/1/NASKAH%20PUBLIKASI.pdf
https://journal.sinergi.or.id/index.php/law/article/download/93/81/316
https://knepublishing.com/index.php/KnE-Social/article/download/13744/22227
https://pt.scribd.com/document/219091974/418-657-1-SM
http://repository.unisba.ac.id/handle/123456789/21035
https://uir.unisa.ac.za/bitstream/handle/10500/1704/dissertation.pdf.txt?sequence=2
https://doi.org/10.30997/jgs.v6i1.2651
https://doi.org/10.9774/gleaf.9781315223292


53 Internet

digilib.uinsa.ac.id <1%

54 Internet

ojs.unud.ac.id <1%

55 Internet

www.ptppi.co.id <1%

56 Publication

Amalia Destyna Chusmayanti, Khayatudin Khayatudin, Siciliya Mardian Yoel. "Fix… <1%

57 Publication

Fajar Ramadhan, Agus Mulya Karsona, Holyness N Singadimeja. "Legal Certainty … <1%

58 Submitted works

Universitas Jember on 2019-03-25 <1%

Page 7 of 30 - Integrity Overview Submission ID trn:oid:::27992:108446965

Page 7 of 30 - Integrity Overview Submission ID trn:oid:::27992:108446965

http://digilib.uinsa.ac.id/70608/4/Fardian%20Firmansyah_05020220040.pdf
https://ojs.unud.ac.id/index.php/jmhu/article/download/86423/46411
https://www.ptppi.co.id/REST_API/upload/report/746019c2-3d61-41c7-bf07-5f888e38a2ab.pdf
https://doi.org/10.33756/eslaj.v7i1.16571
https://doi.org/10.25041/aelr.v4i2.3134


Turnitin

Salvia Zahra Shavalysta Juridical Analysis of the Position of 
employees in the cooperation aggrement for the management…

Document Details

Submission ID

trn:oid:::27992:108446965

Submission Date

Aug 15, 2025, 1:14 PM GMT+5

Download Date

Aug 15, 2025, 1:15 PM GMT+5

File Name

Salvia Zahra Shavalysta Juridical Analysis of the Position of employees in the cooperation aggre….pdf

File Size

225.1 KB

23 Pages

6,590 Words

37,353 Characters

Page 1 of 25 - Cover Page Submission ID trn:oid:::27992:108446965

Page 1 of 25 - Cover Page Submission ID trn:oid:::27992:108446965



*% detected as AI
AI detection includes the possibility of false positives. Although some text in 
this submission is likely AI generated, scores below the 20% threshold are not 
surfaced because they have a higher likelihood of false positives.

Caution: Review required.

It is essential to understand the limitations of AI detection before making decisions 
about a student’s work. We encourage you to learn more about Turnitin’s AI detection 
capabilities before using the tool.

Disclaimer
Our AI writing assessment is designed to help educators identify text that might be prepared by a generative AI tool. Our AI writing assessment may not always be accurate (it may misidentify 
writing that is likely AI generated as AI generated and AI paraphrased or likely AI generated and AI paraphrased writing as only AI generated) so it should not be used as the sole basis for 
adverse actions against a student. It takes further scrutiny and human judgment in conjunction with an organization's application of its specific academic policies to determine whether any 
academic misconduct has occurred.

Frequently Asked Questions

How should I interpret Turnitin's AI writing percentage and false positives?
The percentage shown in the AI writing report is the amount of qualifying text within the submission that Turnitin’s AI writing 
detection model determines was either likely AI-generated text from a large-language model or likely AI-generated text that was 
likely revised using an AI paraphrase tool or word spinner.
 
False positives (incorrectly flagging human-written text as AI-generated) are a possibility in AI models.
 
AI detection scores under 20%, which we do not surface in new reports, have a higher likelihood of false positives. To reduce the 
likelihood of misinterpretation, no score or highlights are attributed and are indicated with an asterisk in the report (*%).
 
The AI writing percentage should not be the sole basis to determine whether misconduct has occurred. The reviewer/instructor 
should use the percentage as a means to start a formative conversation with their student and/or use it to examine the submitted 
assignment in accordance with their school's policies.

What does 'qualifying text' mean?
Our model only processes qualifying text in the form of long-form writing. Long-form writing means individual sentences contained in paragraphs that make up a 
longer piece of written work, such as an essay, a dissertation, or an article, etc. Qualifying text that has been determined to be likely AI-generated will be 
highlighted in cyan in the submission, and likely AI-generated and then likely AI-paraphrased will be highlighted purple.
 
Non-qualifying text, such as bullet points, annotated bibliographies, etc., will not be processed and can create disparity between the submission highlights and the 
percentage shown.

Page 2 of 25 - AI Writing Overview Submission ID trn:oid:::27992:108446965

Page 2 of 25 - AI Writing Overview Submission ID trn:oid:::27992:108446965



vii

ABSTRACT

Name : Salvia Zahra Shavalysta

Title : JURIDICAL ANALYSIS OF THE POSITION OF EMPLOYEES IN

THE COOPERATION AGREEMENT FOR THE MANAGEMENT OF

CIPANAS INDAH RESORT HOTEL WITH THE REGIONAL

GOVERNMENT OF GARUT REGENCY

This research analyzes the position of employees in the cooperation agreement for

the management of Cipanas Indah Resort Hotel between the Regional Government

of Garut Regency and CV. Wulandari, especially related to severance pay rights

and obstacles during the management transition. The background of the research is

based on the protection of labor rights guaranteed by the 1945 Constitution and the

Manpower Law, as well as legal complexities in changing the status of regional

asset management. The formulation of the problem includes: the position of

employees in the distribution of severance pay after the transfer of management,

and legal constraints in the transition process related to the payment of labor rights.

The research method uses a normative-juridical approach with IRAC (Issue, Rule,

Analysis, Conclusion) analysis, examining laws and regulations, cooperation

documents, and court decisions. The results of this study show disparities in the

calculation of severance pay due to the ambiguity of the status of non-ASN

employees, as well as violations of the Transfer of Undertakings Protection of

Employment (TUPE) principle that ignores the accumulation of length of service.

The conclusion emphasizes the importance of tripartite agreements and adjustments

to the structure of normative rights to ensure legal certainty and justice for all

parties.

Keywords: severance pay, co-management, non-ASN employees, labor protection,

TUPE.
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ABSTRAK

Nama : Salvia Zahra Shavalysta

Judul : JURIDICAL ANALYSIS OF THE POSITION OF EMPLOYEES IN

THE COOPERATION AGREEMENT FOR THE MANAGEMENT OF

CIPANAS INDAH RESORT HOTEL WITH THE REGIONAL

GOVERNMENT OF GARUT REGENCY

Penelitian ini menganalisis kedudukan pegawai dalam perjanjian kerjasama

pengelolaan Hotel Cipanas Indah Resort antara Pemerintah Daerah Kabupaten

Garut dan CV. Wulandari, khususnya terkait hak pesangon dan kendala selama

transisi pengelolaan. Latar belakang penelitian didasarkan pada perlindungan hak

tenaga kerja yang dijamin UUD 1945 dan UU Ketenagakerjaan, serta kompleksitas

hukum dalam perubahan status pengelolaan aset daerah. Rumusan masalah

mencakup: kedudukan pegawai dalam pembagian hak pesangon pasca-peralihan

pengelolaan, dan kendala hukum dalam proses transisi terkait pembayaran hak

tenaga kerja. Metode penelitian menggunakan pendekatan normatif-yuridis dengan

analisis IRAC (Issue, Rule, Analysis, Conclusion), mengkaji peraturan perundang-

undangan, dokumen kerjasama, dan putusan pengadilan. Hasil penelitian ini

menunjukkan disparitas perhitungan hak pesangon akibat ambiguitas status

pegawai non-ASN, serta pelanggaran prinsip Transfer of Undertakings Protection

of Employment (TUPE) yang mengabaikan akumulasi masa kerja. Simpulan nya

menekankan pentingnya kesepakatan tripartit dan penyesuaian struktur hak

normatif untuk menjamin kepastian hukum dan keadilan bagi seluruh pihak.

Kata kunci: hak pesangon, kerjasama pengelolaan, pegawai non-ASN,

perlindungan tenaga kerja, TUPE.
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