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APPENDIX A QUESTIONNAIRE

TS, 00PN Foeearch Qo eersie

Research Questionnaire
Heflo,

My name k= Edelwais Audraw, a Maste's student In Technology Managemeant at Pragicent
University, | am currently working on my thesis as part of the graduation requisement s

In relation to thes, | am conducting this questionnaine & part of the data collection
process, which will be used solely for research purposes. 1 sincerely hope you are willing
10 lake & momen| to complels the questionnaire

Thank you for your attention and participation

Sncerely,
Edelwais Audrow

Researcher

———

Halo,

Perkenalkan, says Edelweis Audrew, mahagizwi program Magister Manajemen Teknologi
d President University. Saat ind, saya sedang menyelesakan tugas akhi {skripsi) sebagal
salah satu syarat kelulusen

Sehicbungan dengan hal tersebut, saya menyelenggarakan kuesioner ni sebacal bagian

darl peoaes pengumpulan data yang akan digunakan untuk kepentingan penalitian. Saya
sangat barharap Anda hersadia meluangkan waktu wriuk mengsss kussianar ini

Terima kasih atas perhatian dan kesedizan Anda

Harmant saya,
Edelwels Audrew
Peneits

* Menumushan petanyssn yang wajd diis

SCREENING QUESTION

1. Doyou use TikTok? =
Apakah kamu menggunakan TikTok?

Tandai saty oval safa

Yes
No

s Vs 9o g comuio ered) 3007 EPFATLIGA LOS AT IRnif A CatiotdDinigle (L)



THEZS, 0 30PN Fvearch Qo eerese

2. Onaverage, how many hours per day do you use TikTok? *
Rata-rata berapa jam per havi kamu menggunakan TikTok?

Tandai satu oval safs
1=2 hours
3~4 hours
5-6hours

Mora than & houwrs

3. Are you currently working (full-time/part-time job/internship)?
Apakah kamu saat v sedang bekera (pekeraan penuh wakfwparuh
wakiwmagang) ?

Tandai satu aval safa

Yes

No

Respondent Profile

4 Name*

5 AgeRange *
Renlang Ussy

Tendai satu oval safe.
18~24
25-28
29-34
35+

s Voex oo g comVio ered) 3052 EPFATLNGG WO AT IR A Cotiat i Dinig e

am
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TS, 0 36PN Fovseerch Qunsteesesie

6. Gender .
Jenis kelamin

Tandai satu oval saje

Male

Feemiale

7. Last level of education e
Tingkat pendidikan terakhr

Tendai satu oval saje.

SMA/ sacerajat
_ Diploma (03)
~ Sarjans (S1)

Pascasanang (SZ/S3)
Lanmya

TIKTOK

Please choose the answer that best reflects your oplnson.
Stlskan pivh jawaben yang sesual dengsn pandepst Anda

Note:

(1) Strongly Disagree
(2) Disagree

(3) Shkghtly Disagree
{4) Skatitly Agrae

(5) Agree

{6) Strongly Agree

P Voo oo g comVIoeTed! Y02 4 PHATLIGG LR AT IRvif Aol ColiatdDinFg e
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TS, 0 36PN

10.

Fvearch Qo eerese

TikTok content about work and career feels more relatable and realistic to
me as 8 Gen Z employee—it often reflects what | experience daily.

Konten TikTok tentang dwia kens dan kaner tevasa lebih relate dan realstlis

bag saya sabagal karyawan Gen Z—sermyg kal mencarmnkan aps yang saya
alami sehan-fhari,

Tandp! s3 s oval sape

The way TikTok delivers content fits my learning and mspiration style—  *
quick, moblie-friendly, and to the point,

Cava Tik Tok menyampaikan kontennys cocok dengen gaya says dalam belajay
dan mencan inspiasr—cepat, mudah diakses lewat HP dan nngkas

Tandal satu oval safa

I plan to keep using TikTok in the future to gain ideas, motivation, or -
work-related knowledge that helps me grow.
Seya bevencana unluk lerus menggunakan TikTok o mass depan unluk

meandapalkan ide, motivas, atau pengelahuan ferksll pekarjaan yang
membantu saya berkembang.

Tanday satu aval saa

s Vekem 900 g CRVIB TR a2 A PAATIIGA LOS AL IRV ColitaDnFghed U
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n

17

Fvearch Qo eerese

lintend to keep using TikTok regularly as part of how | stay inspired and  *
maintain a productive, positive mindset.

Seye bemist untuk ferus menggunaksan TikTok secars rutin sebagal cars uituk
tetep termspirast dan menyaga pofa pikir yang produkdif dan positit

Tandai satv oval sajn

TikTok has changed how | consume news, entertainment, and even work- *
related content like motivation or career tips.

T Tok tefah mengubal cara saye mengonswums! benta, buran, bahken

konfen terkall pakerfann seperdi motivasi stau hps Rarer

Tarchad sty ovad 3djn

WORK LIFE BALANCE

Please choose the answer that best reflects your opinion,
Silakan pikh jawaban yang sesual dengan pendapad Anda.

Note:

(1) Strongly Disagres

(2) Disagres

(3) Skghtly Disagree
(4) Shghtly Agree
(5) Agree

(6) Strongly Agree

s Vekem 900 g CRVIB TR a2 A PAATIIGA LOS AL IRV ColitaDnFghed

Ll
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THEZS, 0 %P Fvearch Qo eerese

13 My work often leaves me too exhausted to enjoy my personal life, which
i% important to me.
Pekefaan says semng kad membual saye tersiu ielah untuk mankmah

kshudupan pnbady says, padahal ifu pentng bag) saye

Tandai satv oval sajn

14, Maintaining a fulliling personal life while meeting work demands is often *

chaltenging for me.
Menjaga kehidupan pribad) yang memuaskan samby memenuhi tuntutan
pekefaan senng kall rmenjad) tantangan bagi saya.

Tarchad sty ovad 3djn

15 My personal life is frequently disrupted by work demands and deadlines, *

Kehidupan pridad! seye samng terganggu oleh funtutan dan tenggat wakiv
pakegaan

Tardal s5tu oval 508

1 2 3 4 5 ¢

s Vekem 900 g CRVIB TR a2 A PAATIIGA LOS AL IRV ColitaDnFghed

L)
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16

17

8

Fovseerch Qunsteesesie

I feel that having a good personal life gives me the energy | needtodo  *

my best at work,
Saye merasa bahws memilk kefudupan pribad! yang bstk memben saya
energl untuk membsnkan yang terbak di pekegasn.

Tandai satv oval sajn

My personal life heips me relax, recharge. and return to work feeling .

ready and focused,
Kehidupan pribadi says membaniv saya unluk relaks, rechavge, dan kembalf
bekerfa dengan parassan siap dan fokus.

Tarchad sty ovad 3djn

I rarely feel overwheimed by work responsibilities in my personal time,
Seys Jarang merasa kewalghan oleh tanggung jawab pekarjasn of wakiy prbeady
85y8.

Tandal 5500 oval sa15

1 2 3 4 5 ¢

s Voex oo g comVio ered) 3052 EPFATLNGG WO AT IR A Cotiat i Dinig e
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19 My job hardly ever interferes with my ability to spend time with friends and
family,
Pekefaan saya hampir idak pemal Mengganggu Kemampuan says untuk
menghatvskan wakly bersama teman dan kefuargs.

Tandai satv oval sajn

JOB SATISFACTION

Please choose the answer that best reflects your opindon.
Silekan pikh Jewaban yang sasunl dengan pendapat Anda

Note:

(1) Strongly Disagree
(2) Disagree

(%) Shghtiy Disagree
(4) Shghtly Agrao

(5) Agree

(6) Stronghy Agree

20. I believe that having clear promotion opportunities and carcer growth is
important.
Saya percaya bahwa memidiki peluang promos! dan pertumbuhan kaner yang
jelas itu penting.

Janday satu oval sya

1 2 3 4 5 6

s Vekem 900 g CRVIB TR a2 A PAATIIGA LOS AL IRV ColitaDnFghed Wi
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21

22

23

Fvearch Qo eerese

| value being appreciated and recognized for my contributions, and | want *
to work in 3 place that truly sees and acknowledges that,

Seys menghargs! spresias dan pengakusn atas kontnbuss saya, dan sayea

ngin bekana dav tempat yang benar-benar mefihat serfa mengakw hal du.

Tandai satv oval sajn

| believe fair and rewarding compensation matters, and | ook fora job  *
that reflects the value | bring.

Saye percaya bahwa kompensas yang adl dat memusskan v penting, dan
Saya mencar pekenaan yang mencermnkan nifel yang says benkan.

Tarchad sty ovad 3djn

I look for a job that actively supports my ability to maintain a healthy a
work-life balance,

Says mencan pekegaan yang secara akil mendukung kemamouan saya untuk
menjaga Keseimbangan Kens dan kehidupan yeang sehal,

Tordhel s &l ova s3)n

s Vekem 900 g CRVIB TR a2 A PAATIIGA LOS AL IRV ColitaDnFghed

LA
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24 Iwant to work in & role where the tasks are engaging, meaningful, and
personally satisfying.
Saya ngin bekera dalam pevan dengan fugas-tuges yang meanank, barmakng,
dan membenkan kepuasan pribad!

Tandai satv oval sajn

25 loften feel that my current role does not match my expectations or
aspirations.
Saye senng mersss bahwe peran ssya sas! v tidek sesusl dengan harapan
atau sspirasi saps.

Tarchad sty ovad 3djn

26 lrarely feel satisfied with the recognition | receive at work,
Seya Jarang merasa puas dengan pengakuan yang saya tenme o tempat
kenja

Tandal 5500 oval sa15

1 2 3 4 5 ¢

s Voex oo g comVio ered) 3052 EPFATLNGG WO AT IR A Cotiat i Dinig e

(1L
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WORK ETHIC

Plazse choose the answer that best reflects your opinson,
Sliskan pikh jswaben yang sesual dengen pencps! Ands.

Note:

(1) Strongly Disagres
(2) Disagree

(3) Shghtly Disageoe
{4) Shohtly Agree

(5) Agree

(6) Strongly Agree

27 Ibelieve in owning the results of my actions and taking full responsibility *
at work,

Saya percaya pentingnys bardanggung jawab penuh stas hasy davf tindakan
s5ya o tempal keva.

Tandal satu oval ad)a

28 Putting in effort and doing a hard day’s work gives me a strong sense of  *
fulfiliment.
Membenkan usaha dan bekera keras sepanyang hari memben sayw rasa
KEpUSSan yang kual.

Tandhw' s a0 ovid s

1 2 3 4 5 ¢

s Vo oo g ComIDETrad) 1o A PYATIGA LORAIG IRTAPATTE Gt &mFg e i
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2% | believe success comes from consistent hard work and dedication. 9
Saya percaya bahwa kesuksesan datang dan kerja keras dan dedikasi yang
kensisten.

Tanda' satu ovid sy

1 2 3 4 5 ¢

30 Imanage my time effectively to ensure daily progress and productivity,
Says mengalur wakiu says dengan efektd untuk memashkan kemajuan dan
produktivitas sefiap han.

Tandal satv oval saja

31,  Ibelieve that meaningful achievements take time, patience, and effortto  *
eam.
Saya percaya bahwa pencapaian yang bermakna membufuhkan wakfu,
kessbaran, dan ussha unduk dirgih

Taodkad s 5tu ovad sa)a

1 2 3 4 5 6

s Vo oo g ComIDETrad) 1o A PYATIGA LORAIG IRTAPATTE Gt &mFg e 1144
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37 Isometimes find it hard to stay motivated at work, ®
Saya terkadang meraza sult unfuk tetap termotivas: di tempat kera,

Tondar s3tl oval s3)8

33 I sometimes find it hard to stay motivated at work. -
Saya terkadang merasa sullt unfuk tefap termodivas) o tempat kera,

Tandai s2ly oval s3)a

34 lrarely feel like giving my full effort at work, e
Saya jarang merasa mgin memberikan upaya pena; dalam pekenaan

Tandad s 2ty ovel 34)0.

THANK YOU!

| sincerely appreciate your time and support In completing this guestionnaire. Your
contribution means a |ot to vy study!

Terima kaséh banyak telah melusnghan wakty untuk mengis kuesioner . Masukan Anda
sangar berharge Dagl penaltian says

Mosrden wu tetek dhamt ates disoseny oeh Googe

Google Formulir

s Vo oo g ComIDETrad) 1o A PYATIGA LORAIG IRTAPATTE Gt &mFg e 1
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APPENDIX B RESPONDENT’S DATA
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APPENDIX C TABLEANALYSIS

C.1 Hypothesis Testing Results

T Statistics
(IO/STDEV|) PValues
Job Satisfaction -> Work Ethics 7.059 0
TIKTOK -> Job Satisfaction 24.054 0
TIKTOK ->Work Ethics 6.323 0
Tiktok->Job Satisfaction -> Work Ethics 2.698 4
Work Life Balance -> Job Satisfaction 16.667 0
Work Life Balance -> Work Ethics 7.666 0
work life balance->Job Satisfaction -> Work Ethics 3.219 1
C.2 Descriptive Statisticsfor Indicators
Mean S‘a‘?d"?‘rd ExcessKurtosis Skewness
Deviation
TT1 3.457 1.486 -1.035 32
TT2 3.524 1.404 -856 -44
TT3 3.510 1.397 -918 -110
TT4 3.548 1.430 -918 -3
TT5 3.500 1.414 -991 72
WLB1 3.442 1.589 -1.117 189
WLB2 3.490 1.541 -1.060 (e!
WLB3 3.462 1.531 -1.036 130
WLB4 3.399 1.513 -998 73
WLB5 3.399 1.500 -892 106
WLB6 3.462 1.568 -1.054 117
WLB7 3.505 1.535 -1.167 &)
JS1 3.548 1.322 -629 109
J2 3.596 1.330 -735 82
JS3 3572 1.346 -695 125
4 3.630 1.384 -705 -25
JS5 3.596 1.316 -610 38
JS6 3.587 1.327 -572 123
JS7 3.553 1.340 -655 158
WE1 4.476 1.315 -417 -560
WE2 4.438 1.329 -418 -571
WE3 4.413 1.360 -662 -504
WE4 4.428 1.353 -393 -520
WE5 4,423 1.321 -536 -488
WE6 4,380 1.343 -590 -467
WE7 4418 1.324 -344 -529
WES8 4,423 1.328 -683 -453
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C.3 Discriminant Validity (HTMT Ratio)

Job Satisfaction TIKTOK Work Ethics Work Life Baance
Job Satisfaction
TIKTOK 732
Work Ethics 895 638
Work Life Balance 548 34 578

C.4 Reliability and Convergent Validity Indicators

\ Composite Average Variance
Cronbach's Alpha rho A Reliability Extracted (AVE)
Job Satisfaction 971 971 976 852
TIKTOK 965 966 973 877
Work Ethics 979 979 982 869
Work Life Balance 980 981 983 894
C.5 Outer Loadingsof Indicators
Job Satisfaction TIKTOK Work Ethics Work Life Balance
JB1 922
JB2 919
JB3 924
JB4 931
JB5 918
JB6 917
JB7 933
TT1 939
TT2 932
TT3 940
TT4 942
TT5 930
WE1 931
WE2 920
WE3 932
WE4 927
WES 930
WE6 943
WE7 937
WES8 938
WLB1 953
WLB2 950
WLB3 952
WLB4 934
WLB5 929
WLB6 953
WLB7 947
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