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APPENDIX

APPENDIX 1: SPSS RESULT

Reliability Statistics

Cronbach's Alpha N of Items
874 15
N Minimum Maximum Mean Std.Deviation

Total X1 212 1.33 5.00 448 0.54

Total X2 212 1.25 5.00 444 0.51

Total X3 212 %7 5.00 443 0.47

Total Y 212 1.50 5.00 440 0.55

Valid N 212

(listwise)




Correlations

X X1 X2 X3 Satisfaction
Vi Pearson Correlation 1
Sig. (2-tailed)
N 212
X1 Pearson Correlation 0.533™ 1
Sig. (2-tailed) 0.000
N 212 212
X2 Pearson Correlation 0.564™ 0.619™ 1
Sig. (2-tailed) 0.000 0.000
N 212 212 212
X3 Pearson Correlation 0.603" 0.625™ 0.667" 1
Sig. (2-tailed) 0.000 0.000 0.000
N 212 212 212, 212
Satisfaction Pearson Correlation 0.341™ 0.369™ 0.339™ 0.335™ 1
Sig. (2-tailed) 0.000 0.000 0.000 0.000
N 212 212 212 212 212
**_Correlation is significant at the 0.01 level (2-tailed).
Coefficients®
Standardized
Unstandardized Coefficients ~ Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 0.558 0.309 1.808 0.072
Total X1 0.165 0.075 0.160 2212 0.028 0.520 1.924
Total X2 0.230 0.081 0.212 2.829 0.005 0.483 2.069
Total X3 0.384 0.088 0.328 4.352 0.000 0.478 2.092
a. Dependent Variable: Total Y
ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 Regression 28.379 4 7.095 40.190 0.000°
Residual 36.541 207 0.177
Total 64.920 211

a. Dependent Variable: Total Y
b. Predictors: (Constant), Total X1, Total X2 , Total X3

Model Summary®

Adjusted R Std. Error of the
Model R R Square Square Estimate Durbin-Watson
1 0.661? 0.437 0.426 4.802 1.811

a. Predictors: (Constant), Total X3, Total X1, Total X2
b. Dependent Variable: Total Y



APPENDIX 2: QUESTIONNAIRE

*1, #BA9ESI? What's your gender?

£ Male % Female

*2. IRHIEEE? Your age?
18-25
26-30

>30

*3. #BRY%A? What's your educational
background?

KEAF Undergraduate
i+ Master

@+ KA E PhD and above

*7. iR, MR EETMEIEIEE KR ?
During the epidemic, do you go to job
hunting through the Internet?

) 2VYes

) & No

*8. &iBEHAE], EREAAIZEERMIL? During
the epidemic, what are the channels for
your job hunting? [Z %]

M 4&18EE Online Recruitment

X =882 Campus Recruitment

AN Acquaintance Introduces

Hith Others

*4, BT BT MLEIBEEIS? Have you heard
about online recruitment?

O 2 Yes

() &No

*5. IR B{EMAIIMEIBE? Have you ever
used online recruitment?

EYes

) & No

*6. IR{ERAMLEBEEMNATK? How long have

you used online recruitment
() 3-61HMonths
6-127 B Months

>124> HMonths

*9. IBRISEIEHAE, (EAMBBENNER
HFLE? What do you think are the
advantages of using online recruitment
during the epidemic? [%i£51]

|| fEAEREMES High resume delivery
efficiency

[ | ¥i@EE KA Communicate reply
timely

L | W@EiEFREEZ Two —way choice more

|| EfthOther



*10. RIS EIEHAE], MEBENSEEH
£? What do you think are the
disadvantages of online recruitment
during the epidemic? [Zi%£51]

|| EARERINE KR Resume delivery
success rate is too low

| | OEiIRERE The response error
rate is high

| | BRLEERZ, TEEEESECHR
{iI Too many job selection, you can't
choose the one that suits you
correctly

[ | Hfh Other

*11. Z1ERAE], BB MEIRERIRG R
fa]? During the epidemic, what was the
result of your job search through online
recruitment?

THEN)
i |

*14. FEIERESER, BAT{EMAAREM L EE
DRIEBREGFHAVERHER? During your
job hunting process ,can the recruitment
website you use provide you with
detailed information description?

*15. IREIEEEM L PIB RS ERAEERES
? You have encountered false
recruitment information on the
recruitment website ?

12, fEEF BRI RIREESR, HIARE
HEMUARES NIIR I F ERVIBEEEE? When
you use the recruitment website to apply
for a job,do you think that the
recruitment website can provide you with
rich recruitment information?

(1
®
1 |
| ; :

*13. IR R IBRE ML L RIR HAVIBES (2 B3R
REMZFEZBN? Do you think the
recruitment information provided by the
recruitment website is helpful to your job
hunting?

*16. RAREIAERBIEMIRITES, 8
FEMuS R AMARRE RS ERATE,
HILEFBREE? Do you think that the
recruitment information provided to you
by the recruitment website is accurate
reliable, and free of false information
when you use the recruitment website to
apply for a job?

Q)
®

1

#17. ERONERERESHEENTAGR
? You are worried that you will leak your
personal information on the recruitment
website ?
A1)
.

«18. KRR S FEEMIIIER? No

abnormal account login was found?



«19. IRTERI BB MU RIERZR, BIEMLL
RESNREMARME LZRFEE? When
you use the recruitment website to apply
for a job, can the recruitment website
provide an online communication
platform for both the employer and the
employer?

*20. IBIERENTIER, 1REEMIGRES NIBTE
{EAEEHEEAT) R HAEBNF? During
your job hunting process, can the
recruitment website provide assistance
for the problems you encounter during
use?

*21. AR IBERILRES AR H MR
%, IEKEREHERRE? Do you think
the recruitment website can provide you
with personalized services such as job
resume templates, etc ?

(1 (5)

*22. ISR FIBEEM LRI 2, REEM
IGRES A RS B RIAE R M EERRAE
FIERE, FIUIkERILIE? When you use the
recruitment website to apply for a job,
can the recruitment website provide you
with a convenient channel for
communicating with other job seekers,
such as a job search forum?

(1) (

o

*23. SRR, B3 ERERNBEMNILE
HHBIARS S REFHE? Overall, are
you satisfied with the various services
provided by the current recruitment

website?

*24., BN NP EIBEESS

SEFRRRAL EEBAA

[3? Do you think online recruitment is
of great help to your actual employment?

~mEQ)

FR(5)

*25. fEARE T IBEEMIE R T P A EISIE
BT {E? Do you think it is possible to
find a suitable job through the

recruitment website?

Fi@mE)
L J

i (5)



APPENDIX 3: QUESTIONNAIRE RESULT

G H TR N ] N o P Q R S T U V W X Y Z A\ AB AC AD AE
1, 0N Y Vo3, /BN 4. 5. 6. R 7. it 8, SIEHIE, O, EOUSIIBEAE 10, MUIESEIE 11, & 12, BL 13, £14, 15, 16, 117, 18, 19, 20 121, 422, 23, 24, 25
During What do you think What do you think & You You Noa Doy

3-8 EYes TR Can EHRIENES Hi BHREMNELLR 3
6-12) EYes RILEIREE Onlin BHIRENER Hi BHREMRMEAIR
>127F 2Yes BANME Acqu FEFIRIBSER Hi EBEBMAINZALR
6-127) & No  FILEIZEE Onlin ”ﬁb’:&@»@m Hi BB
>12NF EYes MZBEE Onlin FAEEIS AT Com B IRBMNZEAR
3645 EYes KFIREE Can IHEREISRAET Com BHIRBAIIZAMR
3-61F EYes TR Car {GERISHAT Com FHHBMINZALR
3-61F BYes IR Can FEHRIENER Hi EISFHRERE The
6-127) EYes RIEIREE Onlin {EIRIBHER Hi BHRBMINEAR
>127°F 2Yes BIEREE Onlin fEIRIBHER Hi EISHEZRES The
3-61F EYes RLIBEE Onlin {ARES AT Com BHHRAMEALR
6-127) EYes FIEREE Onlin fEFIHBHER Hi BHEBMIEAR
6-127) EYes FISREE Onlin fEFHBHER Hi EHEBMISAR
3-61F EYes KRTIREE Car BHIHHSES Hi BHRBMNEALR
>121NF EYes RISIBEE Onlin BHRENERS Hi BIHRARDEAR
3-61F £EYes RILIBEE Onlin SAREES AT Com BHRBMMEAR
6-12) EYes RILIBEE Onlin BHRENES Hi EISHRRES The
2 >121F 2Yes WBHREE Onlin EHREMEE Hi BBRERNZELR
3-61F EYes RISEE Onlin EIHBHES Hi BHEBMIEAR

2 SEMale >30 {Eip
3 ZrFemale 1825 KA
4 SBMale  18-25 JgAR
5 I Female 18-25 AR
6
i
8

ESESY

EMale 1825 xFAR

EMale 1825 #itMa

EMale 1825 XZAE
9 S Male 1825 xxAR
10 % Female 26-30 AR
11 % Female 18-25 #fitMa
12 ZFemale 26-30 AZAR
13 ZrFemale 26-30 AR
14 HEMale 18-25 AR
15 % Female 18-25 ¥AR
16 % Female 18-25 J¥AR
17 i Female >30 kAR
18 % Female 18-25 Jo¥AR
19 ZrFemale >30 kAR
20 FMale 1825 AR

ENINIFNIFNIFNNE

FNIFNIFNIFNE

B OB WO RROO RSO R OO
w o

HO DN FHOD HD WD DN RO RO D HD RO WD WD DN D RO DN HDHD
Tl il s R i R R
RSN NIRRT T RIS IR NEIR NN )
PN T NSNS NS N
[SIFSIENIFNES ISR IFNES N FNIFNETFNEOR RN
SIS ENE IR T RSN ISR IR
PPN e P A S P R SRR TR T
NP NPT R T N EN NPT N NN
FNIFNFNERRT NN NI I NN NN NN
SRS NENETIRTIFIFNEFNE NN NN
oo
ENE SR IENE IR IFNE T NN NEONNE SRR O]
N NN T SRS NI TSNS T

=

21 SMale 1825 AR
22 #Female >30 KA
23 % Female 26-30 @i
24 i Female >30 AR
25 HEMale  18-25 AR
26 % Female 18-25 XstAR
27 EMale 18-25 imimp
28 B Male 1825 AR
29 % Male >30 kAR
30 B Male 1825 AR
31 % Female 18-25 X=tAR
32 % Female 18-25 X=tAR
33 ZFemale 18-25 fit Ma
34 EMale 18-25 {mim)
35 HEMale 1825 ffitMa
36 ZzFemale 18-25 AR
37 #Female 18-25 fitMa
38 FEMale 18-25 AR
39 FMale 1825 kA
40 S Male 1825 {Eip)

6-121) EYes RI4EIREE Onlin BEHIEMERS Hi BHRIBATHZEALR
>120F 2Yes FILRIBEE Onlin EIOERES Hi BHIRBEMINEALR
£ 6-1279) 2Yes WEIREE Onlin ;ABEISHAS Com EIHIRBEMNEALR
£ 3-61°F £Yes M4EBEE Onlin ;PEEISHE Com EHIRISMINZAMR
6-124) 2VYes R4EIREE Onlin {HBEISKES Com EHIRIBMIIZAR
>120F R2Yes IEHRIEE Can EHIOERES Hi BHIRBEMNEALM
6-12/) £Yes WLEHEES Onlin EHIXIBHERE Hi EHIRIBMINZALR
3-61F 2Yes KLEIREE Onlin EHIRIBREE Hi BHRIBMIHEAMR
>120F BYes BANE Acqu BHIENEE Hi BHIRSEMNZEALR
6-124) 2Yes RLBIREE Onlin IHEEISRES Com EHIRIBMIIZAR
6-127) 2Yes MLEHEES Onlin EFHIRIBHERE Hi B/HIRIBAMIIZAR
6-124) & No KIEIREE Car DEEISRES Com EISHIRZEE The
>124°F EYes FIZEIEES Onlin EHOEMERR Hi BISMRZETS The
3-61NE EYes RILEIEEE Onlin BEHISMERS Hi BISHIREILE The
6-124) ZYes 4B Onlin 1) &1’! Hi B IEMIHEALR
361 BYes BANGE Acqu Hi ISR The
3-61NE EYes IREHEEE Can | =5 Hi BIRIRSMIEAR
>12/°F 2Yes fXFEHEEE Cam Hi EIRIBAMINEAR
3-61N8 EYes FLEIBEE Onlin = Hi EISEEEEE The
6-124) 2Yes RI4EIBEE Onlin {Ef: &@&im Hi B IEMIhEALR

=2
=
=2
=

RXIENESIFNES IFNFNENES NIRRT IFNFNFNFNFNENEN
IRENESR IR IS IFNECIFNEFNENEORDIFIFNEOROIFNEUIFN
RS IFSENERFS NS IFNEAFNE SNSRI NENEN
[LIFSEFSES IR RTINS IFNE RTINS RN TIRD N
AR NN R R R NN R RN N
[ SERENE R NE O N NENE ORI FNEOFNERERY
I NE NSRS I NFSEFSERENFNFR ST NENFNENENT
ENEROESIRSIFNEFNEFNFNFNEFNEOES RTINS NENEY
IR RS RN R IR NN IENENE ORI
AR RWAOARRDRNOWN OO WA
NSRS RS R IENE R IR RN N ENEOFNE O]
RS RGR RTINS NENEFNETIFNER NN NFNENEN
RN RN RN ENE ORI D NN DR IR INNE T
ENES I SENENE NI NE S NI NSRS
I SEIFNERFNE N ENEFNEO R IFOR I NENEN

Cof WO HO WO WD WD OHOD WD DN WM WD WD M WD M HD WD HD HD
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41 5 Male >30 #HtMa 2
42 iz Female 18-25 x#4g 2
43 ZFemale 1825 fitMa 2
44 %zFemale 18-25 X¥#AR &
45 ZzFemale 18-25 #it+ Ma
46 irFemale >30 kAR
47 EMale  >30 kAR
48 1z Female 18-25 AR
49 %z Female 26-30 kAR
50 %z Female 26-30 kAR
51 5 Male >30 it Ma
52 S Male 1825 XZAR
53 5 Male 18-25 AR
54 17 Female 26-30 S=tAR
55 55 Male >30 kAR 2
56 HMale 1825 FtMa £
57 X Female 18-25 X¥#f 2
58 S Male 26-30 k¥AR 2
59 HEMale 1825 kxAp
60 HEMale 1825 AR

6-121N) EYes FIZEEEE Onlin EFHIRIENER Hi EISHERFEE The
>124NF EYes FILEEES Onlin I IRIEEER Hi EHIRIBMIZAMR
>124NF EYes FIZEEES Onlin ISR Hi B IRIBAIEAMR
>124°F EYes RI4EIBEE Onlin EHIBENEE Hi BHIQBRINIZAR
6-121N) EYes FIZEEES Onlin ISR Hi BHIREBAMIZAMR
6-121N) EYes FILEEES Onlin BRSNS Hi BHIREBMIZAMR
>12F 2Yes BANE Acqu BHIREHER Hi BHIRIBMIIZEA(MR
>124NF RYes AR Can BIREMEE Hi BHIRIBMIIZAMR
>12/°F 2Yes FI4EIREE Onlin /SBEISHAES Com EISHIRRILE The
3-61NF EYes FILEIEES Onlin JAEBEISKE Com ERIBMINZAR
3-61E EYes BANE Acqu EFIREEERS Hi BHIRISAMIIEALMR
6-127) EYes FILRIZEE Onlin EHINENERS Hi BISERERKE The
3-61 8 EYes XEIRIE Can EHIBIBNES Hi BHIRIBMINZEALR
>120F EYes FILEIREE Onlin {51 7 Hi EPRRIBAREAR
6-127) EYes FANE Acqu BHRIEHERS Hi BISHRRRE The
>124NF EYes FILEIEES Onlin EIRENEER Hi EISHERSETE The
6-121N) EYes XEERE Can JABEISKAT Com {EHHIREBMIZAR
6-12N) EYes FIZEEES Onlin JABEISKAT Com EFHIRIEBMIIZAR
>124NF EYes FIZEEES Onlin EIRENER Hi EIS RS The
6-121N) EYes FILEEES Onlin BFIREEER Hi BHIRIBMIZAMR

HO DY HD WO HO DN O MO WD O

HD HD

HI O WD KO WD WD HO MO HD MO HD WD HD WD WD WD KO WO HD HO
L e N P P N A PO Y
B ST o N T T T N N NN Ny
RO Lwaaawa g s sROOSOO®O
B a O oo s s ®es®oo s
SN NN PN N NN PN
I NN NPT NP PSPPI
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RO RORBROOOGOEOOS®S O
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S o T T e T T N NPT NN
A AARROROOCGOOG®OGS GO
NN NE TN N NN NI NN
P NN NN NN N

61 HMale 1825 xAR
62 HEMale 1825 ftMa
63 FEMale 26-30 XHAR
64 ZrFemale 26-30 AR
65 HMale 2630 {atmp
66 FMale 18-25 xHAR
67 HEMale 1825 AR
68 FEMale 1825 AR
69 ZrFemale >30 kAR
70 ZrFemale 26-30 kAR
71 S Male 1825 JoyAR
72 ZrFemale 26-30 kAR
73 % Female 26-30 kAR
74 SMale 1825 XHAR
75 S Male 1825 ffitMa
76 S Male 1825 tatml
77 EMale 1825 gt Ma
78 S Male 1825 ffitMa
79 S Male 1825 fftMa
80 ZrFemale 18-25 AR
81 % Female >30 #it Ma

3615 2Yes MLHEES Onlin EHIRIBHERE Hi EISHREEE The
>120F EYes WLEIEEE Onlin EHIEMEE Hi BHIRSEMHZEALR
3-61NE EYes FIZEIEES Onlin BEHHOEMERR Hi BEHIRIBMINZA(MR
>1240F EYes WLIEEE Onlin EHIIEMES Hi MISFHEEEE The
6-127) £2Yes WLEHEES Onlin EHIZIBHERE Hi BHIRIBMINZAR
3-61F 2Yes RANME Acqu IBIBEEISRES Com EISHHRZEE The
3-61F 2Yes KLEIREE Onlin EHIRIBREE Hi BHIRIBMHEAR
6-127) £Yes BANE Acqu EIFIRIEAERR Hi BIFHRIBATIZAR
6-124) 2Yes RLBIREE Onlin EHIRIBREE Hi BHRIBMIHZAMR
3-61NE EYes 4IRS Onlin JAEEISKAT Com BIFHIRIBMIHZEALR
6-121) EYes RI4EIREE Onlin BEHIEMERS Hi BHRIBAMTHZEALMR
6-121) EYes RI4EIBEES Onlin BEHIEMERS Hi BISHEIRERRE The
3-61NE EYes R4EIRES Onlin JAEEISKAT Com BEISHIREILE The
6-121) EYes RIS Onlin BRSNS Hi BHRIBAMTHZEALR
>124°F & No  FIZRIBEE Onlin EPI0EEE Hi BHIREMhEALR
6-121) EYes RIS Onlin RIS Hi BHRIBATHZEALR
6-127N) EYes RILZIBHE Onlin BEHIOENES Hi BISHERELE The
>120F E2Yes FILRIBEE Onlin EIOERES Hi BHIBEMNEALR
361 F EYes FILRIBEE Onlin EHIOERES Hi BHIRBEMNFALR
>121NE EYes MLEIEEE Onlin EHRIEHMES Hi EISEEKKE The
3-61NE EYes FLSHREE Onlin EBIHEHERE Hi BIFHRIEMINEANR

HD O HD D D MO HD MO MO HD MO HD MO DN 0N MO HD MO MO WD WO
HD HD HD HD HD D HD D D HD D HD WD D WD HD D D WD HD WD
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83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102

103
104
105
106
107
108
109
110
Al
112
113
114
115
116
117
118
9
120
121
122
123

124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144

145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165

%7 Female
% Female
%7 Female
£ Male
%7 Female
%7 Female
£ Male
%7 Female
£ Male
£ Male
£ Male
%7 Female
£ Male
£ Male
£ Male
£ Male
£ Male
%7 Female
£ Male
£ Male
£ Male

7 Female
£ Male
5 Male
% Female
%z Female
2z Female
%7 Female
£ Male
£ Male
£ Male
5 Male
5 Male
5 Male
5 Male
Z Male
£ Male
2z Female
5 Male
7z Female
5 Male
F Male

£ Male
%7 Female
£ Male
£ Male
£ Male
%7 Female
£ Male
£ Male
% Male
% Female
% Male
% Female
% Male
% Male
% Male
% Female
2 Female
#z Female
% Female
% Male
% Male

= Male
= Male
% Female
%z Female
%7 Female
%z Female
%z Female
%z Female
5 Male
5 Male
% Female
% Male
z Female
5 Male
%z Female
£ Male
%z Female
5 Male
5 Male
2z Female
%z Female

18-25
>30
18-25
>30
18-25
18-25
18-25
26-30
18-25
18-25
>30
18-25
18-25
26-30
18-25
18-25
>30
18-25
18-25
>30
18-25

18-25
>30
>30

26-30
>30

18-25

18-25

18-25
>30

26-30
>30

18-25

18-25

26-30

26-30

18-25

18-25
>30

18-25

18-25
>30

18-25
18-25
18-25
26-30
18-25
18-25
18-25
26-30
18-25
18-25
18-25
18-25
>30
18-25
18-25
>30
18-25
18-25
>30
18-25
18-25

>30
18-25
26-30
18-25
18-25
18-25
18-25
18-25
18-25
18-25

>30
18-25

>30
18-25
18-25
26-30
18-25
18-25
26-30
18-25
26-30

it Ma £ £ 3-608 & No
it Ma £ £ 3-608 & No
AEAR £ 2 >127F £Yes
AEAR £ £ 6-127 £Yes
AEFE £ £ 3618 £Yes
AEAR £ 2 >127F £Yes
AEAR B B >127F £Yes
AEAR £ B >129F £Yes
AEAE £ £ 3608 & No
it Ma £ £ 6-129) & No
BERE 8 £ >121F £Yes
AEAR B B >127F £Yes
AEAR & £ 3618 £Yes
BERE 8 £ 6129 & No
BERE £ £ 6-121) £Yes
Wt Ma 2 2 6-129 EYes
AFAE £ £ 3618 EYes
KEAR B £ 6-121) EYes
KEAE B 2 >129F FNo
AEAE £ £ 6-129) EYes
KEAR £ B >1210F EYes

3
£

KEAR
Wt Ma
Lt Ma
KEAR
KEAE
KEAR
BERL
L Ma
KEAR

6-127) £Yes
3-61NE EYes
361 F RYes
>121°F 2Yes
6-127) £Yes
3-61F £Yes
6-12N £Yes
>120F 2Yes
361N F 2Yes
>121°F £Yes
6-127) £Yes
6-127) £Yes
>120°F 2Yes
6-127) 2Yes
>121°F 2Yes
6-127) £Yes
6-124) £Yes
6-127) £Yes
6-12 £Yes
6-124) 2Yes
6-127) £2Yes

KEAR
BERL
KEAE
KEAR
Rl
KEAR
it Ma 2
KEAR
KEAR
KEAR
At Ma

MMWWWWWWMMMMWWWW

HO HD HD N KD HD WO WD HD KD RO HOD WD D RO ND KD O RO HD WD

HO HI WD HD

£ 6-127) £VYes
£ 3678 £VYes
£ 6-127) £Yes
£ 6-127) £Yes
£ 6-1279) £Yes
£ 3-615 £Yes
£ >120°F £Yes
£ 3-615 £Yes
£ 6127 £Yes
£ >121°F £Yes
£ >120°F £Yes
£ 6-127) £Yes
£ 6-127) £Yes
£ >121°F EYes
£ 6-124) £Yes
£ 6-127) £Yes
£ >121°F £Yes
£ >121°F £Yes
£ 3615 £Yes
£ 6-129) £Yes
2 3615 £Yes

=
H_
HD HD HO KD HD WO WO HD WO WO WD WO WD KD WO WD KD HO WD WD HD

= w i
At Ma
KEAR
KEAR
KEAR
At Ma
it Ma
KEAR
KEAR
AR
it Ma
KEAR
= xdN
KEAR
KEAR
KEAR
KEAR

3615 KYes
6-1249) EYes
6-1249) EYes
3-61E EYes
>129°F EYes
6-1249) EYes
>129°F EYes
3-61E EYes
>121°F EYes
3-61°F EYes
>129°F EYes
>121°F EYes
3-61F EYes
3-61F EYes
3-61F EYes
£ 6-127) KYes
£ 6-127) EYes
KEAR 2 2 6-129) 2Yes
Tt Ma £ £ 3-610E £Yes
BIRL £ £ 3-61E £Yes
KEXE £ £ 3-61E EYes

HI HD HD HD HD HD WD HD WD HD HD WD HD WD WD

D HD HD HD HD WD HD WD HD WD HD WD D HD WD WD HD WD HD WO
H

PI4E$EHE Onlin fESIRENEERE Hi BIFIRSMINZEA(R
PFI4E1EHE Onlin fETIRENERR Hi EFISRMIIZALR
PFI4E1EH2 Onlin BRSNS Hi BFRSMINZA(R
PI4E13EE Onlin f&f51%) 75 Hi B IEAIERAAR
i (B IREBAUISALR
i (EIRIRIEBAIS AR
i (B IRIEARTIEEAR
i (B IREBAUEALR
i [ESHIRERETE The
75 Hi EPRIBRIEEAR
TR AITEEA(R
i (B IREAISEALR
i EIIRIEARIIEEAR
B ROBATIEE AR
FI4EEHE Onlin [EFTIRENERRE Hi EIFRSMINZALR
FREEEE Onlin [EFTIREERR Hi EFRSMINZA(R
PI4E{3EE Onlin ABEIERES Com fEIFIRIERMIIZRAIR

RASME Acq RIS AR
FIERE2 Onli EISHERERE The

FILEIREE Onlin (EHIBENEE Hi EISHRZERE The
FREFEEE Onlin [EFEIREERR Hi EIFRSMINEAR

RI4EIREE Onlin BN Hi [EIS R The
IZEIBEE Onlin EPHEXEE Hi BISEIREET The
ILEIRES Onlin fEPHISXERRS Hi BHIRISAMIIZA R
FIZE1EHS Onlin AEEISMES Com {EHIRBAMINZALR
PI4E1REE Onlin EPHIEER Hi BIBATIZEA LR
451288 Onlin YABEIS R AT Com EESHERRER The
PILEIREE Onlin EPIRISXERR Hi BFHIRSBAMINEALR
RIEIREE Canr EIHEMERR Hi BEHIRSBMEAR
PIZEHREE Onlin EHIRIEHERE Hi EHRBMRNIZEALR
FELEIREE Onlin EHIESERE Hi EHIRIBAIIZAR
PI4E1REE Onlin FBiE[EISRAT Com EFIBATIZALR
FE4EIRES Onlin SIS Hi B IRIEATIZAR
FIE3H2 Onlin fEIFIRIBAERE Hi S HRERER The
FIZE1EHE Onlin B IIBRERE Hi BHRIBMINEAR
RIZE$EEE Onlin BFIRENERES Hi EISHSERIRES The
PI4EIREE Onlin BiEEISR AT Com EFIBATIZA R
FR4E12H2 Onlin YABEISRAT Com EESHEHRRER The
RE4EIREE Onlin EMIREEE Hi [EIS R The
RILEIREE Onlin EIRISXERRS Hi BIFHRISMINZALR
FIZE1BHS Onlin EHIIBREE Hi EHRIBMINZALR
PIESHREE Onlin EPHIIEHEREs Hi BHRIBMRIIZALR

1382 Onlin EFRENERR Hi EISHRSER The
FILE12EE Onlin i BB IRIBRTNER AR
51388 Onlin EFRENERR Hi EIIRIBMINEALMR
51382 Onlin EFHIEXERR Hi EFHIRIBMINEAMR
FIE$382 Onlin ABEIS KA Com fEIRIBMINSEALR

RS Can EFIERERE Hi BFHIBEMRIZAR
FR4E1282 Onlin f; : 7 Hi SRS The
AR Can f i IR AL
RIEHEEE Carr 7 Hi B RS The
AR Can f i IR AL
FRLEIBEE Onlin f i ISR
AR Can f i IR A
FR4EHBEE Onlin f & Hi BRIEAThEAR
FI4EIRES Onlin SEEIS KT Com BHIRBMINZALR

FIZE1EHS Onlin JAEBEISRET Com [EISHEREE
FRLEIRES Onlin (EfTIFANETE Hi EISHRZEE The
FIZE1EES Onlin EFTHOEMERE Hi BEPHIRIBMINZALR
FRLEIREE Onlin (EfH1RIEAEES Hi EISREILE The
IEIREE Carr BHRIBKEE Hi BHIRIBARHEAMR
FIEE1HS Onlin EIFHHOEMERR Hi EHIRIBMINZA(R
FIZE1HS Onlin EIHIGEMERR Hi BISHREET The

IZSBEE Onlin [EIRIEBHERS Hi BHISMINEAR
IZEBEE Onlin fEIRIBHERS Hi BHISMINEALR
PIZEBEE Onlin fEFIRIBHES Hi BHISMINEALR
ILSBEE Onlin /@RISR Com EHISMINEALR
RIEEEE Canm BHIIEREE Hi BHIRIBMHEAR
REIREE Cam SAEEISKAT Com EISFHIREIRE The
RIFEEEE Can EHIRIERERE Hi BHIRIBMAEAR
IZEBEE Onlin fEIRIEBHERR Hi EHRSMINEALR
IZEBEE Onlin fEFIRIBHERS Hi EHISMINEAR
RANMB Acqu BRSNS Hi BHRIBMHERAMR
IZEEBEE Onlin fEIRIBHERS Hi EHKSMINEALR
IZSBES Onlin fEIIEBHERR Hi EHISMINEALR
RAEREE Canr EHIRIEREE Hi BHIRIBMHEAR
PIZSBES Onlin fERIRIBHERS Hi EHRSMINEALR
IZEBES Onlin fEIIBHES Hi EHISMINEALR
RAEREE Can EHIRENERE Hi BHRIBMHZEALR
IZEBES Onlin [EIRIEHER Hi EHISMINEAR
PIZEBES Onlin fEIRIBHER Hi EHISMINEALR
PILEEBES Onlin fEFIIBHES Hi EHISMINEALR
RAEREE Car EHIRIENER Hi BISHEREEE The
REREE Cam SAEEISRAT Com EFHIRIBAMINZEALR
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166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
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187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207

208
209
210
211
212
213

£ Male
% Female
% Female
% Female
z Female
% Male
%z Female
% Male
%z Female
% Male
= Male
% Male
% Male
% Female
% Female
5 Male
% Female
5 Male
£ Male
£ Male
£ Male

5 Male
%z Female
% Female
% Male
%z Female
2z Female
5 Male
% Male
% Female
E Male
% Female
%z Female
%z Female
55 Male
7 Female
%z Female
5 Male
£ Male
% Male
% Male
5 Male

% Male
%4 Female
% Male
% Female
% Female
% Male

18-25
18-25
18-25
18-25
18-25
18-25
>30
18-25
26-30
26-30
18-25
18-25
18-25
18-25
18-25
18-25
18-25
18-25
18-25
18-25
18-25

18-25
>30
18-25
26-30
26-30
>30
18-25
18-25
18-25
>30
18-25
18-25
18-25
18-25
18-25
18-25
18-25
18-25
18-25
18-25
26-30

26-30
18-25
18-25
26-30
18-25
18-25

Wit Ma £ £ 3-678 £Yes
KEAE 2 £ 3-61E EYes
KEAE £ £ 6-127) EYes
KEFE 2 £ 6-121) £Yes
KEFE 2 £ 6-121) EYes
KEFE £ £ 3-61E EYes
Tt Ma 2 2 >121°F EYes
AFAR 2 £ 6-129) 2Yes
KEAR 2 £ 3675 EYes
KEER 2 8 >120°F EYes
AFAR £ £ 3-61E EYes
it Ma £ £ 3-675 £Yes
KR B £ 6120) BYes
Wt Ma £ £ 3-67 8 £Yes
AFAR £ £ 3-61E RYes
AFAR B £ 3-610E RBYes
AFAR 2 B 3-61E RYes
Rt Ma £ £ 6-124) £Yes
KEAE £ £ >120F EVes
KEAR 2 £ 6-127) EYes
KEFE 2 £ 6-121) EYes
AFAR 2 2 6-121) EYes
KREAE £ £ 6-127) £Yes
A¥AR 2 2 36/ F £Yes
KEAR 2 2 >120F EYes
|t Ma 2 £ 6-1279) EYes
KEAR B 8 >121F EYes
BERL 2 £ 6-127) EYes
KEFR £ B 3-61E EYes
AFEAR £ 2 >127F EYes
KEAE £ £ 6-127) £Yes
AHAR 2 £ 6-121) EYes
BERL 2 £ >121F £Yes
it Ma 2 £ 6-127) EYes
BERL 8 £ >120F EYes
ASEAR £ £ 6-129 £Yes
Mt Ma 2 £ 6-129) EYes
REAR £ 8 6-129) EYes
it Ma 2 £ 6-121) £Yes
KEAE 2 £ >124°F EYes

KEAE 2 £ 6-1279) £Yes
KEFFR 2 B >121F EYes

129 EYes
129 EYes
127F £Yes
AHAR £ £ 6-12 £Yes
AEAR £ £ >127F £Yes
KEAR £ B >127F £Yes

EE£6
XEAE £ £ 6
BE>

FIEIREE Onlin (EHIBENEE Hi BHIREMNZEAR
FILEIREE Onlin (EHIBENEE Hi BHIREMNZEAR
FIZE$3HS Onlin [EIBHER Hi EHISMIIEAR
FIZE$3H2 Onlin [EIRIEBHERS Hi BHISMINEAR
FRZE13HS Onlin [ETIRIEBHERS Hi BHISMINEAR
FIZE$EHS Onlin ETIRIESHER Hi BHISMIIEAR
KIEIREE Cam DiBEISKES Com EHIRIBMINZEALR
R [HiREE Can EHIIBHERES Hi EHIIBMIhEAR

FI4E$BES Onlin [l anES N
PI4&13E2 Onli EISHEREEE The
FI4E1REE Onlin ISR The
FI44$BHE Onlin 75 Hi EPIRIBAIIEAR
REIREE Camr [EE AN
FI45$3H2 Onlin | B IBATIRA R
FI45$EHE Onlin 75 Hi EPIRIBRTISEA(R
REIREE Car | B IREBATEA R
BANE Acqu i SRS The
4532 Onlin 75 Hi ERIBRMINEEA(R

FIEIREE Onlin (EHIBENEE Hi BHIBEMNZEALR
BANE Acqu EFIRIENERR Hi EHIREBATIEAR
IEHREE Can BEEISRAT Com EIHIHEMIMEALR

FIZE4BEE Onlin B IRIBREE Hi BHRIBMINZAR
FIZEBEE Onlin EHIRIERER Hi IS EREE The
FILE{REE Onlin JHBEISRES Com ISR The
FR4E{REE Onlin JHBEISR AT Com [EIE IR The
FI45$EEE Onlin EIIRERES Hi ES RS The
FIZEREE Onlin BEISMRET Com {EHIRIBRMINZA(R
I4Z$2EE Onlin AE[EISRAT Com EISHEEREHE The
PI4RIZES Onlin EHIRENES Hi BHIRBMINZEAMR
FI4&IZES Onlin SAEEISRAS Com EISERREHE The
FIZE4BEE Onlin SEEISRES Com EHIRBMINZALR
FI4E$EEE Onlin B[RS MES Com {EHIRIEBMINZALR
RIEIREE Cam EPHIDSENER Hi [BISERSIE The
FI4EREE Onlin B[RS MET Com {EFHIRIEBMINZEA(R
FIZEREE Onlin ABEISRET Com {EFHIRIBRMINZA(R
FI4EREE Onlin (EFFIRIEAERE Hi ERHIRIBMINEAR
RIEIBEE Cam EIHEMEE Hi EHIESMINEALR
FIZE4BEE Onlin BRSNS Hi BEISEREETE The
RANE Acqu DBEISRET Com EISHIRERILE The
FR4EEEE Onlin YABEIS AT Com ESHRERER The
FI4EEHE Onlin B IRERE Hi B IRIEBRMISA(R
FI4EEEE Onlin B IREAEs Hi EEHRERR The

PFILEIREE Onlin EHIDEREE Hi BHIOEMHZALR
PFIEIREE Onlin EHIBENEE Hi BHIEMNZALR
FI4EIBEE Onlin (BRI Hi EISHEIRRERTR The
PR4EREE Onlin YBEIS AT Com fEIFISAMINZALR
PI4EREE Onlin YEEIS R AT Com EISMINZALR
PI4EEES Onlin fEIENEES Hi BISHERERR The
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