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ABSTRACT

Employee performance at Directorate X has a lack of budget performance
evaluation which is caused by the inefficiency of the budget based on the results of
the 2022 annual performance report. The purpose of this research is to determine
the significant influence of digital literacy, work motivation, work-life balance,
commitment, and remuneration on employee performance at Directorate X. To
collect data, this study uses a quantitative methodology and surveys 103
respondents with a Likert-scale questionnaire. A questionnaire that had been tested
for validity and reliability was used to collect data. The data analysis technique used
is multiple linear regression. The results of the study found that digital literacy,
work motivation and commitment has no significant influence towards employee
performance at Directorate X meanwhile work life balance and remuneration has a
positive and significant influence towards government employee performance. It
was suggested that Directorate X has to put more attention especially on the
technical team to avoid taking on multiple tasks that result in poor performance and
working hours.

Keywords: Digital Literacy, Work Motivation, Work Life Balance, Commitment,
Remuneration, Employee Performance
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